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TO TRINH
THE PROPOSAL

V/v: Sira déi, bé sung Diéu 1, Quy ché quan tri cong ty va Quy ché hoat déng ctia Héi ddng quan tri
Re. Amending, and supplementing the Company's Charter, Regulation on Corporate Governance,

and Regulation on Operation of the Board of Directors

Kinh gvi: Quy C6 déng Céng ty Cb phin Tap doan Diu tw Dia éc No Va
To: Esteemed Sharcholders of No Va Land Investment Group Corporation

Can cw/Fursuant to:

- Luat Doanh nghiép sé 59/2020/QH14 duoc Qudc héi thong qua ngay 17/6/2020 va céc van ban hudng dan thi hanh;
The Law on Enterprises No. 59/2020/QH 14 issiied by National Assembly dated June 17" 2020 and othser implementing reguialions;
- Luat Ching khoan s6 54/2019/QH14 duoc Qubc hoi thong qua ngay 26/11/2019 va céc vén ban hwong dén thi hanh;
The Law on Securities No. 54/2019/QH14 issued by National Assembly dated November 26", 2019 and ofher implementing requiations;
- Nghj dinh 155/2020/ND-CP ngay 31 thang 12 nam 2020 quy dinh chi tiét thi hanh moét s6 diéu cda Luat Chirng khoén (“Nghij Binh 155%);
Decree 155/2020/ND-CIP dated December 31, 2020 detailing the impiementation of a number of articles of the Securities Law [“Decree 1557);
- Thong tw 116/2020/TT-BTC huéng dan mét s6 diéu vé quan tri céng ty 4p dung ddi véi cong ty dai ching tai Nghi Binh 155;
The Ciroufar 116/2020/TT-BTC guiding a number of arlicles on comorate governance applicable to public companies in Decres 155;

- Piéu I clia Céng ty C6 phén Tap doan Béu tw Pja éc No Va ("Cong Ty?),

ra 1o iy ~prof f e 41
e LAGied inad Invesiment

ation {the "*Company’);
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Né&i dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng dung thay thé cho néi dung tiéng Viét. Trong tridng hop co sw mau thuén gitra néi dung tiéng Viét va noi dung tiéng Anh,
néi dung tiéng Viét sé du’orc wu tién ap dung.




- Nghj quyét cua bai hoi dong cé dong (‘PHECH’) Cong Ty s6 22/2023-NQ.DHECH-NVLG ngay 22/06/2023 vé théng qua viéc sap xép, té chirc lai cac
Tiéu ban va thanh lap céc Uy ban thuéc HDQT (‘Nghi Quyét 227);
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1. Stra dbi, bd sung mot sb nodi dung, diéu khodn clia Diéu I& Cong Ty chi tiét nhw sau/ Amending, supplementing of the Company’'s Charter as follows:

i

STT Diéu I hién hanh Diéu 1& stra dbi Cén cw/ly do diéu chinh
Nao. Current Company’s Charter Amended Company’s Chartfer The reason for adjustment
Diéu 2. Tén, biéu tweng, hinh thire, tru sé, dai dién theo | Diéu 2. Tén, bidu tweng, hinh thive, tru s&, dai dién theo | Diéu chinh d& phu hop véi
phap luat, chi nhanh, van phong dai dién va thei han | phap luat, chi nhanh, van phong dai dién va théi han hoat | dinh huéng hoat déng cua
hoat dong ctia Céng Ty ddéng cua Céng Ty Coéng Ty.
Article 2. Name, logo, form, head office, legal | Ariicle 2. Name, logo, form, head office, legal | Adjustment to align with the
representative, branch, representative office, term of | representative, branch, representative office, ferm of | Company's operational
operation of the Company operation of the Company diraction
6. Coéng Ty c6 mét (01) ngudi dai dién theo phap luét 1. Coéng Ty c6 hai (02) nquoi dai dién theo phéap luét la Chu
1 la_Cha tich HDQT. Cha tich HDQT c6 quyén dai tich HDQT va Téng Giém dbc. Chd tich HDQT va Téng
dién cho Céng Ty thuc hién céc quyén va nghia vu Giém dbc c6 déy du thdm quyén dai dién cho Céng Ty
phat sinh tir giao dich cia Céng Ty, cdc quyén va thue hién cac quyén va nghia vu phét sinh ttr giao dich
nghia vu khéc theo quy dinh ctia phép luéat va Diéu clia Cong Ty. céc quyén va nghia vu khéc theo quy dinh
1é nay. cla phap luat va Piéu Ié nay.
The shall _heave c¢ne (G1) legal e Company shall have two (02) legal _representative,
repiesen The namelyv its Chaliman of BOD and CEQ. The Chairman of
2

Noi dung dich sang tiéng Anh chi str dung cho muc dich théng tin va khéng ding thay thé cho néi dung tiéng Viét. Trong truong hop c6 s mau thun gitka ndi dung tiéng Viet va noi dung tiéng Anh,
ndi dung tleng Viét sé dwo’c wu tién ap dung.
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Piéu I8 hién hanh

Piéu I& stra ddi
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ad Compeny’s Charfer

Cén c/ly do diéu chinh

The reason for adjustment
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P NS W PP
’iher righls and obiligations as provided

Diéu 19. Cac Mb hinh té chirc quan Iy, hoat déng va
nguyén tic quan trj Céng Ty
Articte 19, Organization & Operation model and
corporate governance principles
1. M@ hinh tb chirc quan Iy va hoat ddng bao gém:
a. Dai hoi dong Cé dong;
b. H6i ddng Quan tri;
c. UBKT va cac Tiéu ban tro gitip cho hoat dong clia
HDQT,;
d. Tbng Giam débc.
Theo d6, Cong Ty dam bao sé lwgng Thanh vién
déc lap HBQT tdi thiéu dap rng quy dinh phap luat
va ¢6 UBKT trwre thudéc HBQT.
1. Organizaition and of ihe

management  structure

Company compiises of:

a.  The General Meeting of Sharsholders;

b, The Board of Directors;

¢. The Audit Commiliee and other supporting
Committees under the BOD;

d. The Chief Executive Officer,

Diéu 19. Cac Mo hinh té chirc quan ly, hoat déng va
nguyén tic quan trj Céng Ty
Article 18. Organization & Operation model and corporate
govemance principles
1 M6 hinh té chirc quan ly va hoat ddng bao gom:

a. Dai hoi ddng Cb dong:

b. Héi dbng Quan tri:

c. UBKT va céac Tiéu ban, Uy ban tro gilp cho hoat

déng clia HDQT;
d. Téng Giam déc.

Theo dé, Céng Ty dam bao sb lwong Thanh vién doc
lap HDQT téi thiéu dap (rng quy dinh phap luat va co
UBKT triec thudc HRQT.
1. Organizaetion and management structurs of the Company
coimprises of:
a The General Meeting of Shareholders;

b The Board of Directors;

c. The Audit Commillee and other supporting
Subcommittess, Coinmittees under the B00;

]

The Chief Executive Officer.

o

Diéu chinh @& phu hop voi
cac ndi dung vé sdp xép td
chive, t& chirc lai cac Tiéu
ban va thanh lap cac Uy ban
truec thugée HPQT theo Nghi
Quyét 22
Amend to align with lhe
content regarding
organizational arrangsment,
restruciure  Subcomimilices,
and Committees
the BOL
according fo the Resolution

22

egfablish

subordinaie o
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N&i dung dich sang tiéng Anh chi st dung cho muyc dich thong tin va khang dung thay thé cho néi dung tiéng Viét. Trong treéng hop ¢ su mau thuiin git*a ndi dung tiéng Viét va ndi dung-tiéng Anh,
ndi dung tieng Viét sé dworc wu tién ap dung.




STT Piéu 1& hién hanh Diéu 1& stra dbi Can cwly do diéu chinh’
Nao, Currsnt Comp Amended Comy Charter The reason Tor adiustment
Accordingly, the Compa
mininum o g of i meels
meels requirems taws and an Audi regeiarement by the laws and an Audit Commitise is
Commitiee is established under the BOD. established under the BOD.
Diéu 36. Quy&n han va nhiém vu ctia HDQT Diéu 36. Quyén han va nhiém vu ctia HDQT Diéu chinh d& phu hop voi
Article 36. Powers and Duties of the BOD Article 36. Powers and Duties of the BOD cac noi dung vé sdp xép to
7. Thanh vién HDQT nam gite chi¢c vu diéu hanh hodc | 7. Thanh vién HDQT nédm gitr chirc vu didu hanh hodc | chirc, t& chirc lai cac Tiéu
Thanh vién HDQT lam viéc tai cac Tiéu ban clia HDQT, Thanh vién HDQT lam viéc tai cac Tiéu ban, Uy ban clia | ban va thanh |ap cac Uy ban
hodc thuwe hién nhirng céng viéc khac ma theo quan HDQT, hodc thwc hién nhitng céng viéc khac ma theo | trie thuéc HPQT theo Nghj
diém cua HPQT la ndm ngoai pham vi nhiém vu théng quan diém ctia HPQT la ndm ngoai pham vi nhiém vu | Quyét 22
thuworng clia mdt Thanh viéen HPQT, co thé dwoc tra théng thudng clia mét Thanh vién HDQT, co thé dwoc | Amend fo align with the
thém tién thi lao dwéi dang mot khoan tién cong tron tra thém tién thi lao dwdi dang mét khodn tién cong tron | confent regarding
gdi theo tirng lan, lwong, hoa héng, phan trdm loi g6i theo tirng lan, lwong, hoa héng, phén trdm loi nhuan, | organizational arrangsment,
nhuan, hoac dwéi hinh thirec khac theo quyét dinh cla hodc dudi hinh thirc khéac theo quyét dinh clia HPQT; restructure  Subcommittess,
2. HBQT:; BOD members holding executive positions or BOD | and establish Commitiees
BOD members holding executive positions or BOD members working in the Subcommittees, Committess or | subordinate to the BOD
members working in the Commiltes or performing other performing other tasks that are perceived by the BOD as | according fo the Resolution

£

tasks that are perceived by the BOD as beyond their
normal scope of i'@SﬁOf?S!_}! ity may be paid additional
remLneratio
gach time, and S&f@f}f, commiission, share
egided by the BOD;

8. Thanh vién HDQT c6 quyén duoc thanh toan tat ca cac

of profits or

otherwise are

chi phi di lai, &n, & va cac khoan chi phi hop Iy khac ma

ho da phai chi tré khi thwe hién trach nhiém Thanh vién

beyond their normal scope of responsibility may be paid
additional remuneration in the form of a remuneration
package for each fime, and salary, commission, share of

profits or otherwise are decided by the BOD;

8. Thanh vién HDQT ¢6 quyén dwoc thanh toan tat ca cac

chi phi di lai, dn, & va cac khoan chi phi hgp ly khac ma
ho d& phai chi tra khi thuwc hién trach nhiém Thanh vién

22

4

N&i dung dich sang tiéng Anh chi str dung cho muc dich théng tin va khdng ding thay thé cho néi dung tiéng Viét. Trong truéng hop 6 sy mau thuén gitra ndi dung tiéng Viét va néi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.




STT Pidu I8 hién hanh Pidu 18 stra dbi Can c/ly do diéu, chinh
Current Company’s Charter Amendad Company’s Charter The reason Tor adjustment
HBPQT cla minh, bao gém cé cac chi phi phat sinh HBQT cua minh, bao gém ca cac chi phi phat sinh trong
trong viéc t&i tham dw cac cudc hop clia HEQT, hoac viéc tei tham du cac cude hop clia HPQT, hodc cac Tidu
cac Tiéu ban ciia HDQT hodc BHOCH. ban, Uy ban ciia HDQT hodc DHOCDH.
BOD members shall be entitled to get paid for ail the BOD members shall be entitled to get paid for ail the
expenses of traveling, meal, accommodation and other expenses of fraveling, meal, accommodation and other
reasonable expendiiures incurred during the execution reasonable expenditures incurred during the execution of
of their duties as BOD members, inciuding all the their duties as BOD members, including all the expenses
expenses rfﬂz_\:! from their sitendances to the from their affendances to ths meetings of the BOD
meegtings of ihe BOD or its commiitess or the GMS. or its Subcommitiees, Commitises or the GMS.
Diéu 37. Chu tich HDQT Diéu 37. Chu tich HDQT Piéu chinh @& phu hop vei
Article 37. Chairman of the BOD Article 37. Chairman of the BOD cac noi dung vé sap xép td
2. Cha tich HDQT c¢6 céac quyén va nghia vu sau day: 2. Chu tich HDQT co cac quyén va nghia vu sau day: chire, td chire lai cac Tiéu
The BOD Chairman has the specific rights and The BOD Chairman has the specific rights and | ban va thanh lap cac Uy ban
responsibilities as follows: responsibilities as follows: triee thuée HPQT theo Nghi
f. Phan céng, phan nhiém cho cac Thanh vién HBQT: f. Phan cdng, phan nhiém cho cac Thanh vién HPQT; | Quyét 22
- trong trwdng hop can thiét, phan cong, phan nhiém trong treéng ho'p can thiét, phan céng, phan nhiém cho | Amend to align with the

cho cac Thanh vién cac Tiéu ban tham muu va hd tro
cho HDPQT;

Assign and delege

o

ife authonly to members of the

Fay g T 4 .
Wi, B Rglessary

assign and delegate authority to
memibers of

the BOL,

advisoly and supp

imitiess of

cac Thanh vién cac Tiéu ban, Uy ban tham muwu va hd
tro cho HDPQT;

Assign and delegate authority to members of the BOD,;

T necessary, assign and fﬁ@fegafm wihority to members

of advisory and sup g Subcommittees, Commitieses

of the BOD;

content regearding
organizational arrangement,
restruciure  Subcommiffees,

]

and  esgisblish Commitices
BOD
according lo the Resolutich

22

subordinate o the

5

Noi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khang dung thay thé cho ndi dung tiéng Viét. Trong treong hop cé sw mau thufin gitra ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwee wu tién ap dung.
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STT Diéu lé hién hanh Diéu |& sira doi ‘Cén cwly do diéu chinh
Mo, Current © s CCharter Amended Company’s Charler The reason for adjustmeant
Piéu 39. Cac Tiéu ban ctia HDQT Diéu 39. Cac Tiéu ban, Uy ban ciia HDQT B6 Khoan 2 clia Digu nay va
e 39. Commit he BOD 32 Subcommitieas, Committees of the BOD diéu chinh cac khoan khac

1. HBQT c6 thé thanh Iap Tiéu ban truc thuée dé phu
tréch vé chinh_sach phét trién, nhén sw. lwong

thudng, kiém toan néi bé, quan Iy rdi ro, hd tro hoat

déng ctia HPQT trong céc pham vi hoat dong cu thé

khi thuee thi quyén va trach nhiém cia HEQT:

The 200 may establish Commitises to faks charge

of evelopment  policies,  human _ resources,

remuneration and infeinal audit. fo provide support for

activities of the BOD in specific areas of operation

when exercising the powers and performing the

4, dufies of the BOD

2. HDQT c6 thé thanh lép céac Tiu ban dic biét khac
khi c6 nghi quyét chap thuan cia PHDCE hodc dwoc
DHPCP dy quyén;

It _is_possible o add non-BOD meambers fo ihe

aforemeantioned  Commiitess  provided  that  the

£

number of non-BOD membsars is not grealer than half

of the total number of members in each Commilise;

3. S6 lwgng Thanh vién cla cac Tiéu ban (trlr UBKT) do
HDQT quyét dinh, nhwng c6 it nhat hai (02) nguwoi
bao gébm Thanh vién cla HDQT va Thanh vién bén

ngoai;

1. HBQT cé thé thanh lép cac Tiéu ban, Uy ban truc thuée

dé phu trach vé chinh séch phat trién, nhin su. lvong

thudng, kiém toan néi bo, quan Iy rdi ro va céc Tiéu ban,

Uy ban khéc, hé tro hoat déng cda HOQT trong cdc pham

vi hoat déng cu thé khi thuc thi quyén va tréch nhiém cda

HDQT,

The BOD may esiablish Subcommiftees, Cormmiitees fo

n

remuneration, infernal audit, risk management and other

Subcommittees, bo,??_rr.%ifzeeg-. fo support the activities of

1d rasponsibilifies

o o ratnt
of the BOD:

2. [Bé khoan nay/7To remove this Clause],

3. Sélwgng Thanh vién clia cac Tiéu ban, Uy ban (frir UBKT)
do HEQT quyét dinh, nhung cé it nhét hai (02) nquoi bao
gdm it nhat mét (01) Thanh vién HDQT va ¢o thé bao gém

Thanh vién bén ngoai;

@é phu hop v&i cac noi dung
vé sap xép, tb chirc lai cac
Tiéu ban va thanh lap cac Uy
ban trwc thudéc HPQT da
dugoc DHDCB théng qua
theo Nghi Quyét 22

-~ Prags = F ey L IS
fo removs the Clause 2 of

3

this Article and amend other

"r

clauses lo align with the

content regarding

restructure  Subcommiiless,
and  establish Commitless
suhordinate o the BOD as
approved by GMS according

to the Resolution 22.

Noi dung dich sang tiéng Anh chi s dung cho muc dich thong tin va khong ding thay thé cho ndi dung tiéng Viét. Trong trwéng hop cé sw mau thuin gitra ndi dung tiéng Viet va néi dung tiéng Anh,
ndi dung tiéng Viét sé& du’m: wu tién ap dung.




STT

Diéu 1& hién hanh

Current Company’s Charter

Diéu Ié swra ddi

Amended Company’s Chi

Cén cv/ly do didu chinh

he reasof for adjustment

Fhe number of members

ided by the BOD, but

cluding BOD

thers m 02} peaple in

o S i i j
members and exter

(A RS i

Thanh vién déc lap HPQT gitr chire Cha tich UBKT,
thanh vién doc lap HPQT hoac thanh vién HPQT
khong diéu hanh gitr chire Trwdng Tiéu ban nhan su.

Tiéu ban lwong thuéng:

independent member of the BOD

holds the position

of Chairman of the Audit Commities, an independent

Head of thse Human

members of ihe

The niumber of

Commiltess (excent i

<&

the BOD, bul there must Dr af _least two (02) peaple

including al least one (1) member from the BOD. and may

afso include sxternal members.

Thanh vién doc lap HPQT gitr chirc Cha tich UBKT, thanh
vién déc lap HPQT hosc thanh vien HDQT khéong didu
hanh gitk chire Chi tich Uy ban Nhén suw va Lwong thudng:

independent member of the BOD holds the position of
Chairman of the Audit Committes, an independent
member of ihe BOD or a non-executive member of the

BOD hoids ihe position of Chairperson of the Human

Resources and Remuneralion Commitles:

Resources and Compensation Svbcommities:

Tiéu chudn ddi v&i Trudng cac Tiéu ban va Thanh

vién trong cac Tiéu ban dwgc quy dinh trong Quy ché
Quan tri Cong Ty cua Cong Ty;

Standards applicable to the Head and members of

HDQT quy dinh chi tiét vé viéc thanh lap, quyén va
trach nhiém, té chibc hoat déng va thwe hién bao cao

clia cac Tiéu ban néu trén;

6.

Tiéu chuan déi v&i Trudng céc Tiéu ban, Cha tich céc Uy

ban va Thanh vién trong cac Tiéu ban, Uy ban dwoc quy

dinh trong Quy ché Quan trj Céng Ty clia Cong Ty;

Standards applicable to the Head, Chairperson _of the

Subcommittees,  Commitiess and their members ars

] P

stipufated in the Company's Corporate Governance
Regulations.
HBQT quy dinh chi tiét vé& viéc thanh lap, sdp xép lai co
cdu t6 chirc, quyén va trach nhiém, té chirc hoat dong va

thire hién bao céo clia cac Tiéu ban, Uy ban néu trén:

Noi dung dich sang tiéng Anh chi str dung cho muc dich thang tin va khéng diing tha
ndi dung tieng Viét sé dwec wu tién ap dung.

y thé cho néi dung tiéng Viét. Trong trwong hop co sw méu thuén gitra néi dung tiéng Viét va noi dung tiéng Anh,
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he Audit Commiltee shall exercise its powers and perform
iis duties to assist the BOD in:

a. Tiép nhan y kién phan anh, khiéu nai cda nhan

vién trong Céng Ty vé cac sai pham. thiéu sét

e

The Audit Committee shall exercise its powers and perform ifs

duties fo assist the BCD in

STT Pidu 1& hién hanh Pidu Ié stra doi Cin cw/ly do diéu chinh
No. curresit Company's Charter Amended Company’s Charter The reasoi fas adjustment
ne  BOD specify
establishiment, powers and striclure, powers ahe
reperting of the aforementicned g of the aforementioned
Subcommitiees, Committees
7. Hoat déng clia Tiéu ban phai tuan tha theo quy dinh | 7. Hoat déng clia céc Tiéu Ban. Ov ban phai tuan tha theo
cla phap luat, Diéu Ié Céng Ty va Quy ché Quan tri quy dinh cGa phap luat, Diéu lé Céng Ty va Quy ché Quan
Cong Ty clia Cong Ty. Nghi quyét clia Tiéu ban chi tri Céng Ty clia Céng Ty. Céc quyét dinh cua céc Tiéu
¢6 hiéu lwe khi co da sé (hon 1/2) Thanh vién tham Ban, Uy ban chi cé hiéu lwc khi co da sb (hon 1/2) Thanh
dw va biéu quyét théng qua tai cudc hop cua Tiéu vién tham dw va biéu quyét théng qua tai cuéc hop cda
ban. céc Tiéu Ban, Uy ban.
Aclivities of the Commitlees rnust comply with the Activities of the Subcommittees, Commitiees must
provisions of apolicable laws, the Charisr and ihe comply with the provisions of applicable laws, the Charter
Company's Corporate  Goveinance Regulations. and the Company’s Comporate Governance Regulations.
Committees are effective only Decisions of _the Subcommittees, Committess _are
when ihe mejorily {more than half) of members attend effective _only when_the majoiity {mcre than half} of
and voie al the msetings of the Commitiees. members _atfend and vole atl the meetings of the
Subcommitiees, Commitiess,
Diéu 40. Uy ban kiém toan Diéu 40. Uy ban kiém toan Piéu chinh quyén va trach
Article 40. Audit Committee Article 40. Audit Commitiee nhiém cla Uy ban kiém toan
2. UBKT thwe hién quyén va trach nhiém cla minh nhdm | 2. UBKT thwc hién quyén va trach nhiém clia minh nhdm trg | dé pht hop véi nhu cau hoat
8 fror giup HBQT trong viéc: giup HBQT trong viéc: déng cta Coéng Ty va chd

trwong t6 chirc, sép xép lai

cac Tiéu ban, Uy ban da

8

N&i dung dich sang tiéng Anh chi st dung cho muc dich théng tin v& khéng ding thay thé cho nai dung tiéng Viét. Trong tréng hop ¢o sw mau thuan gitra ndi dung tiéng Viét va ni dung tiéng Anh,
ndi dung tiéng Viét sé dwgc wu tién ap dung.

h version, the Vig




Diéu & hién hanh

Curren

Company's Charfer

Diéu Ié stra dbi

Amended Company’s Charter

Can cw/ly do diéu chinh

or adiustment

=

[©

trong viée quan ly, diéu hanh kinh doanh. quan tri

rdi ro, kiém soét ndi b6. Can dam bao tinh béo méat

va béo vé quyén loi hop phap ctia nquoi phan anh,

khiéu nai, ciing nhw quy dinh vé didu tra déc lap va

cac buwdéc xu ly sau do;

Recelve  feedbacks and  complainis  from

emplovess jir the Company about mistakes ang

in business mansgement.

adininistration,  risk _management, _and infernal

control. it is necessary to _ensure confidentiality

the ledgifimate  interests  of

o P iie deon yon I g
and _complamants, _as well as

independani _investigalion  anc

Giam sat sw chinh truwe dbi véi BCTC clia Cong Ty

théng qua viéc qidm sat céc kiém sodt lién quan

viéc dap dung chinh séch ké toén, 1ap va trinh bay
BCTC va kiém toan BCTC;

mitor the integrity of the Company's finaticial

slatements by supervising the conktrols related fo

application of sccounting policies, preparation,

presentation and audit of the financial statements;

Giam sat viéc tuén thd theo quy dinh phép luat va

luat dinh cta Céng Ty:

|2

[&

[©

Giam sal tinh trung thuc cta bao cdo lai chinh cda

Céng ty va céng b chinh thac lién quan dén két qué

tai chinh cta Céng ty;

gct the

Gt

companv s finance;

Ra soat hé théng kiém soat n6i bé va quan Iy rdi ro;

Review the internal conirol and risk _management

systeny

Ra soét giao dich véi nguoi cd lién quan thudc thdm

quyén phé duyét cia HPQT hodc PHECE va duva ra

khuyén nghi vé nhiing giao dich can cé phé duyét cia

HDQT hodc DHECD;

dwoc DHBCE théng qua
theo Nghi Quyét 22

the powers and

H

duties of  the  Audi
Comimitiee to align with the
operational needs of the
Compaiy and the
organizational arrangement,
restructure  Subcommitiees

as approved hy  GUS

according fo Resolution 22.

9
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STT

Diéu & hién hanh

Current Company’s Charter

Didu 1& siva dbi

Amended Company’s Charter

Can c/ly do diéu chinh

The reason fo iustmant

<

[

[on

lor the oo

s requlations:;

Giam sat nang lwe chuyén mén va tinh déc lap cda

don vi kiém toan doc Iap:;

on
Lo

Monitor _the  professional  compstence

independence of the independent auditor:

Giadm sat hoat déng cta don vi kiém toan déc 1ap

ctia Coéng Ty va chirc ndng ca bé phén kiém toan

noi bo;

Monitor _the aclivities of the Companv's

indepsndent auditor and the funclions of the

infernal audit department;

Giam sat tinh trung thwe cda bao cao tai chinh cda

cong ty va cong bd chinh thirc lién quan dén két

qua tai chinh cua Céng Ty.

£ 2

Monitor the Iruthiuiness of the companv's financial

b2
@
o8
g,
B
o
(&
=
&

stafements and official disclosure

Companv's financial resuits.

|2

|®

=

Gidm sat phong kiém todn ndi bé cla Cong ty:

Supervise the company's internal audit unit

Kién nghi céng ty kiém toan déc lap, mirc tha lao va

diéu khoén lién quan trong hop déng véi céng ty kiém
toan dé HPQT théng gua trwde khi trinh lén DHDCH

thuong nién phé duyét;

Propose independent audit company, pavment, terms

and conditions in the contract with the audit company
fo the Board of Direclo

annual GMS.

ors before it is submifted fo the

Theo dbi va danh gid sw doc 1dp, khach quan cta céng

ty kiém todn va hiéu qua cda qué trinh kiém toan, dic

biét trong triwéng hop Céng Ty ¢6 st dung cac dich vu

phi kiém todn cda bén kiém toén:;

Monitor and evaiuate the independence | objectivity

of the audii company and effectiveness of the audit

especially when the companv uses non-audii services

oY

of the audit company:

10

NGi dung dich sang tiéng Anh chi s dung cho muc dich théng tin va khong ding thay thé cho ndi dung tiéng Viét. Trong trrong hop cé sw mau thuén gila ndi dung tiéng Viét va noi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.
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STT ' Pidu 1& hién hanh

e, Current Company’'s Charter

Didu |é stra ddi

Amendod Company’s Chs

Cén civ/ly do diéu chinh

The reason for adius

g. Giam sat nhdm bdo ddm Céng ty tuédn thd quy dinh cda

phap ludt, yéu cdu ctia co quan quan ly va quy dinh néi

bé khac cda cbng ty.

i T § o Ty -~ Heanmo Fitds aF
Supervise the Companv's compliance with  law,

¥ o ¥ ¢ At Ao } £4 P TS o oy
reguesis of the authorifies and the company’s ruies and

Xay dung Quy ché hoat dong ctia UBKT, trinh HEQT

théng qua;

[=

Formulate operating regulations of the audit committee

and submit them to the BOD for approval;

Quyén va trach nhiém khac dwoc quy dinh tai Pidu 18,

Quy ché quén tri Céng Ty. Quy ché hoat déng cua
UBKT va quy dinh cta phap [uit.

Other powers and dulies specified in the Company’s

=

Reguiations on Corporate Govemancs, Regulations on

operating of the audit committes, and the faw,

Tou o i 151

Diéu 49. Trach nhiém cén trong

Articie 45, Responsibility for caution

9. minh, ké c& nhiing nhiém vu véi tw cach Thanh vién cac

Thanh vién HDQT, TGP va nhirtng Nguwoi diéu hanh khac

clia Cong Ty cé trach nhiém thwc hién cac nhiem vy cla

Tiéu ban ctia HDQT, mét cach trung thuc va theo phuong
thire ma ho tin 1a vi loi ich cao nhat clia Coéng Ty va v&i mot
mirc d6 can trong ma mét ngudi than trong thudng co khi

dam nhiém vi tri twvong dwong va trong hoan canh twong tu.

Diéu 49. Trach nhiém cén trong

Article 48. Responsibility for caution

Thanh vién HDQT, TGP va nhitng Ngudi diéu hanh khac cla
Coéng Ty cé trach nhiém thirc hién cac nhiém vu cia minh, ké
ca nhirng nhiém vy v&i tw cach Thanh vién cac Tiéu ban, Uy
ban ctia HDQT, mét cach trung thwe va theo phwong thire ma
ho tin 1a vi loi ich cao nhét clia Céng Ty va véi mot mic do
can trong ma moét ngudi than trong thwong cé khi dam nhiém

vi tri twong dwong va trong hoan canh twong tw

Diéu chinh dé phu hop véi
cac ndi dung vé sip xép, t6
chirc lai cac Tiéu ban va
thanh lap cac Uy ban truc
thuéc HDQT da dwoc
DHBCD théng qua theo
Nghi Quyét 22

Amend lo align with the

conlent regarding

OB, ¢ o

i

Noi dung dich sang tiéng Anh chi st dung cho muyc dich théng tin va khong ding thay thé cho néi dung tiéng Viét. Trong treng hop c6 sw mau thudn gitra ndi dung tiéng Viét va ndi dung tiéng Anh,
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Can cw/ly do didu chinh

STT Piéu I& hién hanh Piédu Ié stra doi
Mo, Current Company’s Charter dad Company’s Charter The reason for adjustment
Executive Officer & her | Members of ins r and other organizational arrangement,
Executives of the Company are responsible for performing restructure  Subcommifiess
their dutiss, including those as membars of the Co their duties, including those as members of the
of the BOD, honeastly and in a manner that they bslie Subecomimitiees, Committees of the BOD, honestly and in & subordingte fo the BOD as
the bes srnpany and with a degree of care | manner that they befieve is in the best interssts of the apporoved Ly GMS
that a prudent person would normally have in a simifar | Company and with a degree of care that a prudent person |  according fo the Resolutic
position and under simifar circumstances. would normally have in a similar position and under similar 22
clircuimstancse
Diéu 49. Con déu Diéu 49. Con déu Diéu chinh @& phu hop voi
Article 49. Stamp Article 49, Stamp tinh hinh hoat ddng cla
1. HPQT sé quyét dinh thong qua hinh thirc con ddu | 1. HPQT sé quyét dinh théng qua sé lwong. hinh thire con |  Céng Ty
chinh thire cda Céng Ty. chi nhédnh, van phong dai dién ddu chinh thirc cda Céng Ty, chi nhénh, vdn phong dai Adiusted to align with the
i cla Cong Ty (néu cd) va con déu duroc khic theo quy dién cda Céng Ty (néu co) va con déu duwoc khic theo | operational situation

dinh cta phap luét;
The BCD sf

shall

the design of official stamps

delermine

for the Company, i branches or representative offices

{if any) and the slamps

by applicable laws.

quy dinh cla phap luat;
The BOD shall
official

getermine the cuantity. the design of

stamps  for the Company, it branches or

representalive offices (if any) and the siamps shall be

2. Sira ddi, bd sung mot sb néi dung, diéu khoan cta Quy ché quan tri Céng Ty nhu sau/ Amending, supplementing the Company's Corporate Govemance

Regulations as follows:
STT Quy ché quan tri Céng Ty hién hanh Quy ché quan tri Cong Ty sirva déi Can ci/ly do diéu chinh
No. Current Corporate Governance Regulations Amended Corporate Governance Regulations The reason for adjustment
1 CHUONG II. SO'DO TO CHU'C CO' CAU QUAN TR| CONG | CHU'ONG II. SO BO TO CHIPC CO CAU QUAN TR CONG | Diéu chinh @& phu hop voi

TY

T

céc néi dung vé sip xép, to

12

No&i dung dich sang t|eng Anh chi st dung cho muc dich théng tin va khong ding thay thé cho noi dung tiéng Viét. Trong truérng hop c6 sw mau thuan gitva néi dung tiéng Viét va noi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.
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STT Quy ché quan tri Cong Ty hién hanh

Mo. Current Corporafe Governance Regulations

Quy ché quan tri Céng Ty stra déi

Amanded Corporate Governance Regufations

Cén ci/ly do diéu chinh

The f’%"ééé}f‘é?# for --“‘

APTER . ORGANIZATIO CHART
GOVERNANCE STRUCTURE

DATHOLDONG CODONG :

i i ]

L
TIEUBAN
?:g'rn%'g“ (v BAN CHINK TEL BAN TIEU BAN
e KIENM TOAN SACHPHAT | | qiroma NHAN sU
TRIEN i
H
&

- CAG Pﬁbus BAN '!'RU

COMPANY

o fug
2

CHAPTER I ORGANIZATION CHART
GOVERNANCE STRUCTUR

COMPANY

é VAN PHONG HDQT i——

Uy BAN (1401
TRUONG - XA HOI -
QUAN TR|) {ESG) -
QUAN TR| RUI RO~

QUAN TR| CHIEN
Lrge

QY BAN NHAN SU VA
LUONG THUONG

UY BAN KIEM TOAN

~ EANTONGGIAMBOG .

chuc lai cac Tiéu ban va
thanh lap cac Uy ban truc
thuéc HDQT da duwoc
PbHBCD théng qua theo
Nghi Quyét 22

Amend {o align with the

confent regarding
organizational arrangement,

restructive  Subcommiftees

and esiablish Commitices
supoidinate fo the BOD as
approved by GMS according

{0 the Resolulion 22

13

Néi dung dich sang tiéng Anh chi str dung cho muc dich thang tin va khéng dung thay thé cho néi dun
ndi dung tiéng Viét sé duwoe wu tién ap dung.
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STT

Mo,

Quy ché quan tri Céng Ty hién hanh

porate Governance Regulations

Quy ché quan trj Cong Ty stra dbi

Amended Corporate Governance Regulations

Can ci/ly do diéu chinh

The raason for adjusiment

_ BOARD.OF DIRECTORS

[

)

SUSTAINABLE

DEVELOPMENT HU
DEVELOPMENT coﬁﬂ?ﬁg POLICY REMUNERATON | | RESOURCES
COUNCIL E COMMITTEE COMMITTEE

L

| EOARD OFMANAGEMENT =

- DEPARTMENTS UNDER THE
- BOARD OF MANAGEMENT

! BOD’s OFFICE

-
{ENVIRONMENTAL - 5
SOCIAL - GOVfRNAVNC‘ HUMAN RESOURCES
iy I e el AND REMUNERATION
MANAGEMENT COMMITTEE
COMMITTEE
524

Diéu 9. Bao cao hoat dong clia Hai dong Quan tri tai Dai
héi déng cb dong thwéng nién

Article 8. Report on activitiss of the Board of Direciors
at the Annual General Meeting of Sharsholders

Bao cao hoat déng cla HPQT trinh DHDCD thwong nién

Pidu 9. Bao cao hoat dong cuia Hoi déng Quan tri tai Dai
hoi déng cb déng thwéng nién
Article 9. Report on aclivitiss of the Board of Direclors at

the Annual General Meeting of Shareholders

Piéu chinh d& phu hop Vo
c4c ndi dung vé sap xép, tb
chire lai cac Tiéu ban va

thanh 1ap cac Uy ban truc

Bao céo hoat déng cla HPQT trinh BHPCH thwdng nién phai thuéc HBPQT dad duoc
phai tuan theo quy dinh cla Luat Doanh nghiép, Piéu l& | tuan theo quy dinh cia Luat Doanh nghiép, Diéu lé Cong ty va
Cong ty va phai d@am bdo tbi thiéu c6 cac ndi dung: phai d&m bao téi thiéu cé cac noi dung:
14
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STT

Quy ché quan tri Céng Ty hién hanh

i Corporaie Gavernance Reguls

Quy ché quan tri Céng Ty stra dbi

Amended Corporate Governar

Can c/ly do diéu chinh

The reason for adiustment

Git 4ciivities i

> provisions of

P 15
W Ol

Law on Enterpriss, !
ontain at least the following contents:

5. Hoat dong clia UBKT va cac Tiéu ban khac ctia HDQT:

(X

Activities of the AC & wler the BOD

of Shareholders must comply with the provisions

on Enterprise, the Company's Charier and must «
least the following contenis:

5. Hoat déng clia UBKT va cac Tiéu ban, Uy ban khac clia
HDQT;

PHBCEH théng qua  theo
Nghi Quyét 22

Amend o afign with the
confent agarding
organizational arrangement,
resfructure  Subcommittees
and establish Commitise
subordinate to the 80D as

P SR -
approved by GMS according

fo the Resolution 22

Piéu 11. Ung ctv, d& ctv, bau, mién nhiém, bai nhiém

Thanh vién Hoi ddng Quan tri

Articie 11. Selif-nomination, nomination, election,

digmissal and gross misconduct dismisset of members

of the Board of Directors

6. Mién nhiém Thanh vién HDQT

Dismissal of BOD members

a. Viéc mién nhiém Thanh vién HDQT duwoc @& cap theo

quy dinh tai Diém a va b Khoan 7 Biéu 35 Biéu Ié Céng
ty hodc khéng dap (rng tiéu chuan quy dinh tai Diéu 14
Quy ché nay.
The dismissal of a BOD membsr is stipuiated in
accordance with Poinis a, b and d, Clause 7, Article 35
of the Company's Charter or in the event of failure ¢

meet the criteria specified in Article 14 of this

Piéu 11. ('ng ctr, dé civ, bau, mién nhiém, bai nhiém Thanh
vién Hoi déng Quan tri
Ariicle 1. Self-nomination, nomination, election,
dismissal and gross misconduct dismissal of members of
the Board of Directors
6. Mién nhiém Thanh vién HDQT
Dismissal of BOD members
a. Viéc mién nhiém Thanh vien HDQT duoc dé cap theo quy
dinh tai Diém a va b Khoan 7 Diéu 35 Diéu & Cong ty hosc
khéng dap (rng tiéu chuan quy dinh tai Diéu 14 Quy ché
nay.
The dismissal of a BOD member is stipulated in
accordance with Points a, b and d, Clause 7, Article 35 of

the Company's Charter or in the event of failure to mest

the criteria specified in Article 14 of this Regulation.

Diéu chinh d@é& phu hop véi
cac ndi dung vé sap xép, td
chire lai cac Tiéu ban va
thanh lap cac Uy ban trwc
thugc HBQT da duwoc
BHDPCD thdong qua theo
Nghi Quyét 22

Amend to align with ihe
conient regarding
organizational arrangement,
restri Subcommitiees,
and establish Commitiees
subordinate to the BOD as
approved by GMS according

to the Resolution 22

VI i

15

No&i dung dich sang lreng Anh chi str dung cho myc dich thong tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong
noi dung tiéng Viét sé dwoc wu tién ap dung.

truong hop co s mau thuln giiva ndi dung tiéng Viét va néi dung tiéng Anh,
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Quy ché quan tri Céng Ty hién hanh

Current Corporate Governance |

Quy ché quan tri Céng Ty sira ddi

& gors s o N g grog d ol FOAFFI i K
Amended Corporate Governance Ke

113

Can ctly do diéu chinh

S, N RPN AP
& Feason oy agjisiment

wlation.

Truweng hop mét Thanh vién HDQT khéng dd tw cach
theo quy dinh ctia Phap luat hodc khéng c6 dd nang lwc
hanh vi hodc khéng dap (rng tiéu chudn quy dinh tai
Diéu 14 Quy ché nay thi Tiéu ban nhan sw ctia HDQT

sé& chiu trach nhiém thu thap bang ching, théng tin va
lap bao cao dé xuét, trinh HDQT.

In case a BOD member is not legally qualffied or does
ot have adequale capacily for civif acts or fails to mest
the criteria specified in Article 14 of this Regulation, the

| 55 P 5 P are) = iE£ et v reospssrioiindes Frys
Human Resources Commitfes shall be responsible for

coltecting evidence, information and making proposals
to submit to the BOD.

Déi voi trurng hop tir nhiém theo quy dinh tai Diém b
Khoén 7 Diéu 35 Diéu Ié thi Tiéu ban nhan su sé chju

trach nhiém xem xét va trinh HPQT.

Cases of resignation prescribed at Point b

‘ ‘o Phafnr ahall § e R
ine CG!??Q&!’I?& Lnarier shain De reviewsy

f

by the Human Resources Commitlee and submitted o

7. B&i nhiém Thanh vién HBPQT

Gri

a.

;

088 misconduct dismissal of BOD members

Viéc bai nhiém Thanh vién HDQT dwoc dé cap theo
quy dinh tai Khoan 8 Diéu 35 Diéu 1& Céng ty hoac
khéng dap (rng tiéu chuan quy dinh tai Diéu 14 Quy ché

b. Trwéng hop mét Thanh vien HDQT khéng di tw cach theo
guy dinh ctia Phap ludt hodc khéng cd dd né&ng lwe hanh
vi hodc khéng dap (ng tiéu chuan quy dinh tai Diéu 14
Quy ché nay thi Uy ban Nhén sw va Lwong thuéng cua

HDQT sé chiu trach nhiém thu thap béng chirng, théng tin
va lap bao céo dé xuét, trinh HDQT.

i

I case a BOLD mamber is not fegally qualified or does not

1ave adequate capacily for civil acts or fails to meset the
criteria specified in Atticle 14 of this Regulation, the

Human Resources and Remuneralion Comimities shall be

responsible for collecting svidenca, information and
making proposais to submit ic the 800

c. Dbi véi trwdng hop tir nhiém theo quy dinh tai Diém b
Khoan 7 Didu 35 Diéu lé thi Uy ban Nhan sw vé Luong
thwdng sé chiu trach nhiém xem xét va trinh HPQT.

Cases of resignation prescribed at Point b, Clause 7

Arficle 35 of the Company’s Chariar shall be reviewed by

o

the Human Rescurces and Remuneration Commiites an
submitted to the BOD.
7. Bai nhiém Thanh vién HDQT

Gross misconduct dismissal of BOD members

a. Viéc bai nhiém Thanh vién HDQT dwoc dé& cap theo quy
dinh tai Khoan 8 Diéu 35 Diéu & Cong ty hodc khéng dap
tng tiéu chuan quy dinh tai Diéu 14 Quy ché nay.

16
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STT Quy ché quan tri Céng Ty hién hanh Quy ché quan trj Céng Ty sira ddi Can cv/ly do dieu chinh
Current Corporate Governance Regulatios ended Corporate Governance Regulations The reason for adjustiment
nay. The gross misconduct dismissal of a BOD n

The gross misconduct disnussal of a BOD member s

tated in accordance with Points g and ¢, Clause 7,

e

failure to meet the criteria specified in Article 14 of this
Regulation.

b. Bbivoi treong hop Thanh vien HDQT bi phap luat cdm
khéng dwoc lam Thanh vién HPQT, HDQT sé triéu tap
cudc hop dé xem xét.

incass a w from being

a BOD memberis proaibited EJ}’
of the BOD, the BOD

a member will convene a meefing
o consider.

c. Dbi voi truong hop Thanh vien HPQT khéng hoan
thanh nhiém vy, khéng dap tng tiéu chuan quy dinh tai

Diéu 14 Quy ché nay thi Tiéu ban nhan sw chiu trach

nhiém thu thap bang chirng, théng tin va 1ap bao céo
dé xuét trinh HDQT.

BOD member faiis to perform histher duties
or fails fo meet the criferia specified in Article 14 of this

Regulation, the Human Resources Committee shall b

CE)

responsible for collecting evidence, information and

nagill

=3

&

3 proposals to submit to the BOD

3& of the Company's Charler or in the svent of

stipufated in accordance with Points a and ¢, Clause 7,
Article 35 of the Company’s Charier or in the event of

ik . i if - 2y ifimot ix Frd 4 A F fie
failure fo meet the criferia specified in Article 14 of this

b. Bai voi treerng hop Thanh vién HDQT bi phap luat cdm
khéng dwgc lam Thanh vién HDQT, HDQT sé triéu tap
cudc hop dé xem xét.

In case a BOD member is prohibited by law from being a

member of the BOD, the BOD v

convene a meeting fo
consider.

c. Déivoitrwdng hop Thanh vien HDQT khong hoan thanh
nhiém vuy, khéng dap (ng tiéu chudn quy dinh tai Diéu 14
Quy ché nay thi Uy ban Nhén su - Luong thudng chiu

trach nhiém thu thap bang chirng, théng tin va lap bao
cdo dé xuét trinh HDQT.

In case a BOD member fails to perform hisfher dulies or
fails to meet the criferia specified in Article 14 of this

Regulation, the Human Resources and Remuneration

Gommiltee shall be responsible for coliectin 1y evidence

information and making proposals fo submit to the BOD,

Piéu 22. Uy ban Kiém toan va cac Tiéu ban tro gidp hoat
dong cua HBQT

Piéu 22. Uy ban Kiém toan va cac Tiéu ban, Uy ban tro

giup hoat dong cua HBQT

B6 Khoan 3 clia Diéu nay va
didu chinh cac khoan khac

dé phu hop véi cac noi dung

17
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noéi dung tleng Viét sé dwge wu tién ap dung.

L ot

Naly



STT

Quy ché quan trl Cong Ty hién hanh

Curreni Corporate Governance Regulations

Armanded Corporaie

Quy ché quan tri Céng Ty stra doi

Governance Regulations

Cén ci/ly do diéu chinh

The reason f{}?’ﬁﬁffé iment

Articie

22, Audit Caommii

» ang assistani Lor

under the Board of Directors

1

HBEQT quy dinh tha tuc thanh lap va hoat dong clta
UBKT, bao gbém cac tiéu chuadn clGa Thanh vién
UBKT; co cau, thanh phan clia UBKT; quyén va trach
nhiém cla UBKT; cac cudc hop clia UBKT.

The BOD shall prescribe the procedures for the
iishinent and opsration of the AC, including the
standards of members of the A
composition of the AC; rights and responsibilities of
the AC; mestings of the AC;

HOQT c6 thé thanh lép cac Tiéu ban khac dé hé tro

hoat déng cia HPQT, bao gém Tiéu ban Chinh séch

phat trién, Tiéu ban Nhén sw, Tiéu ban Lwong thuéng

va céc Tiéu ban dic biét khac theo Nghi quyét cua
DHBCH.

The BOD mayv astablish other Committees to suppori

the 800D activities, including Development Policy

Committee, Human Resources Committes,
Compensation  Commities _and __other _spscial

A
commitees ace

ording to the Resolution of the GMS,

Article

22, Arsedit Committes and a8

Subcommittess, Commitiees under the Board of Dirsctors

1

HBQT quy dinh tha tuc thanh lap va hoat déng cla
UBKT, bao gdbm cac tiéu chudn ctia Thanh vién UBKT;
co cau, thanh phan ctia UBKT; quyé&n va trach nhiém
clia UBKT; cac cudc hop cia UBKT.

The BQD shall prescribe the procedures for the
"""" stablishment and operalio
sfandards of
composition of the AC, rights and responsibilities of the
AC, meetings of the A
HDQT c6 thé thanh Iap céc Tiéu ban, Uy ban dé hé tro
hoat déng cia HPQT, bao gém: Uy ban (Mbi truong —
X& héi —
Chién lwoc (“Uy ban ESG — Quan tri rdi ro — Quan tri

Quan tr) (ESG) — Quén tri rdi ro — Quan tri

Chién Ilwoc”); Uy ban Nhén sw va Lwong thudéng.

HPQT quyét dinh viée thanh I&p, gidi thé, nhiém vu,

quyén han cta cdc Tiéu ban, Uy ban, nhiém ky, sé

lwong, tiéu chuén, co cdu va nhan suw cia céac Tiéu ban,
Uy ban.
The BOD may esfablish _other

Comunitiees to suppori the B0 aclhivitiss, including

Subcommiltees,

ciinental — Social ~ Governianca)

=
{Envir

A

Manaqgement - Strateqic Manscement Commiliee

("ESG - Risk Management — Shategic Management

ia,.

vé sap xép, td chire lai cac
Tiéu ban va thanh Iap cac Uy
ban trec thudéc HDPQT da
dwgc DHDCD théng qua
theo Nghi Quyét 22

To remove fthe Clause 3 of
this Article and amend other
clausss fo align with the
content regarding
organizational arrangement,
rashruciure  Subcommitiees,
and establish Commitiees
inate to the BOD as

approved by GMS according

subord

io the Resolution 22.

18
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Viéc thanh Iap céc Tiéu ban phai duoc sw chap thuan

cda DHPCDH. HDQT chiu trach nhiém phé duyét

quyén han, nghia vu, quy trinh va béo céo cha cac

Tiéu ban.

)
i
i

=3

establishiment of Commiitees must be aporoved

=T 5 B

by the GMS. The BOD is responsible for aporoving

the powers, duliss, processes and reporis of the

HBQT quy dinh chi tiét vé viéc thanh Iap, trach nhiém

cta cac Tiéu ban.

BCGD shall deta# ihe establishment and

Truong hop Céng ty khong thanh lap cac Tiéu ban thi
HDQT c¢6 thé phan céng Thanh vién doc lap HOQT

phu tréch céc van dé vé lurong thuéng, nhan s.

case the Company has not established

(2]

, Independent Member of the BOD will be

The BOD decides on the establ

solution, _riglits, _duties _of _the Subcomimitiess,

Commifiees and their quaniity, criferia, structure, and

[B6 khoan nayl/ [To remove this Clause]

HDQT quy dinh chi tiét vé viéc thanh Iap, trach nhiém

cta céc Tiéu ban, Uy ban.

The BOD shali detail the establishment and

responsibilities of the Subcommitiees, Committess.

Trwong hop Cong Ty khéng thanh 1ap cac Tiéu ban, Uy
ban thi HDQT c6 thé phan céng Thanh vién doc lap
HDQT phu trach cac van dé vé lvong thwdng, nhan sw.
in case ‘the Company has not established

£

omniftees, independent Member of

Q¢ 5
DUDCGH

9

he BOD will be assigned to be in charge of human

fesources and remuneration matters.

19

Ngi dung dich sang tiéng Anh chi st dung cho muc dich thong tin va khéng dun
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nance Regulations Hmen

Mo, Current Corporals G { Corporate Governance Regulations The reason for agfustment

Piéu 24. Muc tiéu va tham quyén cta Uy ban Kiém | Bidu 24. Muc tiéu va thdm quyén cda Uy ban Kiém

toan toan - . : .
: _ _ B0 sung diem f, g cua Khoan 2
Article 24, Objectives and authority of the Audit | Article 24, Ohjectives and authority of the Audii Bidy A

ieu nay.
Committes Commitiee ’ :
To supplement the point f, g of
1. UBKT dwoc thanh Iap bdi HDQT, véi muc tiéu tre gidp | 1. UBKT dwoc thanh 1ap bdi HPQT, v&i muc tiéu trg giup

HDQT theo quy dinh tai Khoan 2 Biéu 40 Diéu & Céng HBQT theo quy dinh tai Khodn 2 Diéu 40 Diéu l& Céng ty.

2 F
Clause 2 this Arlicle

Diéu chinh dwa trén co s& phu

ty. The Audit Committee was established by fhe BOD fo assist
hop véi (i) cac ndi dung vé sap
The Audit Commities was eslablished by the BOD fo the BOD in accordance with Clause 2, Article 40 of the | , = . ..
xép td chirc, td chire lai cac
assist the BOL in accordance with Clause 2, Article 40 of Company's Charter. s . p oo
Tiéu ban va thanh lap cac Uy
the Company's Charler, L
pany’s ban trwc thuéc HDPQT theo
2. Tham quyén, muc tiéu va trach nhiém: 2. Tham quyén, muc tiéu va trach nhiém: ) £ 2 . .
qelyen, mt : guyen.mi i Nghi Quyét 22, (i) quy dinh tai
Compefence, goals and responsibilifies: Competence, goals and responsibilitie

Diéu 283 Nghi dinh 155/

a. UBKT can khuyén khich sy cai tién lién tuc, thuc ddy | a. UBKT can khuyén khich sy cai tién lién tyc, thic ddy To adiusi on the basis of

oy = A re r A A . a > A ’ P £ Y r n ]
nhanh viéc clng co chinh sach, quy ché, quy trinh trong nhanh viéc cling ¢ chinh sach, quy ché, quy trinh trong conformity with (i) the contents
- - n > n A X . . n a > a A 2 .
cac linh vire hoat déng cta Céng ty. UBKT can té chirc cac linh viee hoat dong clia Cong Ty. UBKT can t6 chirc of organizational arrangement
5 2. ) = . > e <X P . a Py n P P X X 3 . = o 2 . sa a Py 2
cac budi trao doi c&i mé gilra kiém toan vién déc lap, can cac budi trao doi c&i mé gilra kiem toan vién doc lap, can re-crganization of Sub-
i » - a s n a 2 i s Py x r a = . a e T n ~ « R - A a > -
bd quan ly tai chinh, bd phan kiém toan ndi bd va cac bd quan Iy tai chinh, b phan kiém toan ndi bd va cac Commitess and establishment
Thanh vién HDQT. Thanh vién HPQT. of Commiliees under the Board
The Audit Committes shouid promote continuous The Audit Cormmiies should promote  continuous " ;
' of Directors according to
improvement  and  ex ite  reforms in policie I 20t expedite reforms i ficies, regulati
improvems! and expedite reforms in  policies, improvement and expedite reforms in policies, regulations Resolution 22, (i) provisions in
jons an 03568 across all operatic reas of and processes across atiol was of the 33 . ;
regulations and processes acrogs alf operationa! areas & procasses across all operational areas of fthe Ariicle: 385 of Decres: Mo
the Company The Audit Commitles should facilitate Company. The Audit Committee should facllitate open Decree 155
open discussions  belwsen Independent auditors, discussions  bstwesn  independent auditors, Tinancial
financial managers, internal auditors and BOD members. managers, internal auditors and BOD meinbers.

20
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UBKT co tham quyén thue hién cac cudc didu tra thudc
pham vi trach nhiém @é thu thap béng chirng va tim sw
tro gitp tir cac chuyén gia tu van phap luat, ké toan...
bén ngoai khi can thiét dé& thuwc thi nhiém vu va trach
nhiém cta Tiéu ban.

The Audit Commitlee s authorized to carry out

investigations within its scope of responsibility to gather

~

evidence and seek external profossional assistance from

carry oul its duaties and responsibilities

Trong qua trinh thuwe thi nhiém vu va trach nhiém. UBKT

UBKT co6 tham quyén thye hién cac cude diéu tra thudc
pham vi trach nhiém dé thu thap béng chirng va tim sy tro
gilp tlr cac chuyén gia tw van phap luat, ké& toan... bén
ngoai khi can thiét dé thic thi nhiém vu va trach nhiém cla

céc Tiéu ban, Uy ban.

The Audit Committee is authorized to carry out
investigations within its scope of responsibility to gather
evidence and seek external professional assistance from
legal, accounting, etc. consuftants when necessary fo

ary out duties and responsibilities of Subco

Trong qua trinh thiee thi nhiém vu va trach nhiém, UBKT

c6 thadm quyén gdp g& va tim kiém théng tin can thiét tiy

duoc quyén tiép céan céc tai lidu lién quan dén tinh hinh

nhan vién, can bé quan ly, cac Thanh vién HDQT va bén

hoat déng ctia Céng ty; ¢é thdm quyén qap g&, trao ddi va

ngoai.

In_the course of implsmenting s duties and

tim kiém théng tin can thiét ti nhan vién, ké toén trudng.

T6ng Gidm dbc. cén bo quén Iy, cdc Thanh vién HPQT va

responsibilities, the Audit Commitiee may meet and seek

bén ngoai.

necessary information from emplovess. manaaers, BOD

in__the course of implementing jts dufies  and

Céng ty sé cung cdp ngudn ngan sach cho UBKT dé chi

responsibiliies, the Audit Commiltee have the righi fo

A

Access dgocuments aboul the companv's operafion, o

b

meef, discuss and seek necessary information from

employess,  managers. chiel _accountant. CEQ. BOD

nal sfakeholdsrs.
Khi kién nghi thué tv van cia UBKT duoc HPQT théng

members and exter

fré cho cac chuyén gia do UBKT thué tw van va thanh

qua, Céng ty sé& cung cadp ngudn ngén séch cho UBKT dé

NS

21
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The reasan for adjustment

toén_chi phi hoat dong thuong xuyén cda Tiéu ban dé

thuwe thi nhiém vu.

The Company will _allocate  budgst for the Audit

Ay i ) # Frr ~ srie hirard by H il
Committee to pay for the consultants hired by the Audit

44 -~ ; s o & v Jidsagm ~F i
5 ""“"?"‘:*' 8¢ and g finance recurreni expendilures o i

..... i

Commitiee in performing their duties

Trach nhiém chinh clia UBKT la thwc hién giam sat déi
v&i qua trinh 1ap va trinh bay Bao cao tai chinh ctia Céng
ty va qua trinh thiee hién kiém toan cia don vi kiém toan
doc lap.

Sk

The main responsibility of the Audit Commitlee is o

of preparing end presenting the

(.h

vamga{;y’s financial statements and the auditing process

of the independent auditing firm.

chi tré cho céc chuyén gia do UBKT thué tw van va thanh

todn chi phi hoat dong thuong xuyén ciia UBKT dé thuc

thi nhiém vu.

oinmiites's proposal to hire a consufianis

L
is approved by the BOD. The Company will allocate budget

Tty . -
for the Audit Commitiee lo pay for the consultants hired by

the Audit Committee and finance recurrent expendifures of

mimittes in performing their duties.

Trach nhiém chinh clia UBKT la thic hién giam sat dbi véi
gua trinh lap va trinh bay Bao cao tai chinh clia Cong ty va
qua trinh thwe hién kiém toan cla don vi kiém toan doc

lap.
The main responsibility of the Audil Commiltee is fo
supervise the process of preparing and presenting the

Company's financial statements and the auditing process

it

L

of the independent auditing
UBKT ¢6 quyén véu cau dai dién té chirc kiém toén duwoc

chap thuén tham dw va tra loi cac van dé lién quan bdo

céo tai chinh kiém toén tai cac cudc hop cia UBKT.

Reguest  represepiatives  of  the accrediled  audit

dganization to  participais _in safings of the audit

commiites fo provide explanation for issyes relevant o the

audited financial stalemenis.

Quyén va nghia vu khéc tai Diéu lé Céng Ty, Quy ché hoat

déng UBKT va quy dinh cda phap luét.

22

Noi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong trweng hep cé sy mau thuén giiba ndi dung tiéng Viét va néi dung tiéng Anh,
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STT Quy ché quan tri Céng Ty hién hanh Quy ché quan tri Céng Ty stra doi Cén cw/ly do diéu chinh
0. Current Corporate Governance R ‘ Amended Corporate Governance Regulations The res
Charter. Regulations on operating of the audit commiiies,
and the law.
Diéu 27. Cudc hop ctia Uy ban Kiém toan Diéu 27. Cudc hop cua Uy ban Kiém toan
Article 27, Meetings of the Audit Commitiee Article 27. Mestings of the Audit Committes
1. UBKT can t6 chirc hop it nhat mot (01) Ian hang quy va | 1. UBKT cén td chirc hop it nhat mét (01) IAn hang quy va
co thé hop thwong xuyén hon theo tinh hinh thuc té. c6 thé hop thuerng xuyén hon theo tinh hinh thyc té. C6 . i —— B
g b T, e i sl N oy iy | ) et I wisiS il Bieu chinh de phu hep véi
Co6 it nhat hai phan ba (2/3) tong s6 Thanh vién cla it nhat hai phan ba (2/3) tong s6 Thanh vién clia Tiéu ban 5 " S G E s
5 . .. R -y i - . R . il cac ndi dung vé sap xép, to
Tiéu ban can phai tham dy cuéc hop va cé thé tham can phai tham dw cudc hop va cé thé tham gia dwi hinh . o & .
) o r ) 5 L i | . , - sl . chire lai cac Tiéu ban va
gia dw¢i hinh thirc hop triwc tuyén. Cha tich UBKT sé thiec hop trwc tuyén. Cha tich UBKT s& phé duyét ) L
. . . ‘ . o vt gplieat . - I [ thanh lap cac Uy ban truc
phé duyét chuwong trinh hop. cdc thanh vién cda Tiéu chuwong trinh hop, céc thanh vién cda UBKT co6 thé tham . "
. I L : T I T ) P e e sl .. | thuéc HBPQT  da dwoc
ban c6 thé tham gia déng gép y kién. Tai liéu tom tét gia dong gép y kién. Tai liéu tom tat ndi dung hop phai .
- 2 5 s L 5 ALt HEETI L et A BHDCD thong qua  theo
néi dung hop phai dwgc cung cap cho cac thanh vién duwoc cung cap cho cac thanh vién triede méi cude hop. N CiedE 53
ey w8 . , , . gni Quye
trirdc moi cudc hop. The Audit Committee should meei at least once (01) LN, ) L
6. } _ ) ) . N o - ) = Amend fo align with the
The Audit Committee should meet at feast once (01) every guarter and may meet more ofien if so required by ) B
) als 1y ) o ) ‘ confent regarding
every quarter and may meet more often if so required the actual situation. The quorum is at least two-thirds
‘ o _ 4 - ) B ] organizational arrangsment,
by the actual situation. The quorum is at feast two- (2/3} of the Audit Commitiee members, either online or ) ) )
o : . . 1 ) s _ = resfructure  Subcommittees,
thirds {2/3) of the Audit Committee members, either in person. The Head of the Audit Committee shall ; L
, _ _ N _ . and establish
oniine or in person. The Head of the Audit Commitiee approve the mesting agendsa and the members of Audit ) _ ,
. . ) : ‘ i e subordinate to the BOD as
shall approve the meeting agenda and the members of Committee who _may conlribute inpuis. The brisfing . .
_ ) o . mm ) o ) approved by GMS according
e Committee who may coniribute inputs. The documenis must be provided fo fthe members before R ) X
B N ) , ‘ to the Resolution 22
documents must be provided to the members before each meeting.
each maeeling.
2. UBKT lam viéc theo co ché biéu quyét theo da sé. | 2. UBKT lam viéc theo co ché bidu quydt theo da sé.

Truerng hop mot s6 van dé co6 sé biéu quyét ngang nhau

Truong hop mét s6 van dé co sé biéu quyét ngang nhau
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STT Quy ché quan tri Céng Ty hién hanh Quy ché quan tri Céng Ty stra doi Cén c/ly do diéu chinh
Ho, Cutrent Corporate Governance R atinns ad Corperate Governal piatio The re i for adfustment
thi bén biéu quyét cé y kién ctia Chu tich UBKT sé la y thi bén biéu quyét co y kién cla Chi tich UBKT sé la y
kién quyét dinh. kién quyét dinh.
The Audit Committee vole by majorily ruies. 7 The Audit Commiliee vole by majorily riles. The Head ¢
of Commiliiee can cast a deciding vo Commitiee can cast a deciding volte in the case of & lie.
fie.
3. Cha tich UBKT c6 thé triéu tap cac cudc hop, trao dbi | 3. Cha tich UBKT ¢ thé triéu tap cac cudc hop, trao dbi
riéng véi tirng thanh vién trong Tiéu ban dé thao luan riéng véi tieng thanh vién trong UBKT dé thao luéan cac
céac van dé riéng. van dé riéng.
The Head of the Audi Commiltee may convene The Head of the Audit Commillee may convene
meetings, discuss individually with each member of the meslings, discuss individually with eaci ber of the
Commitfee to discuss individual issues. Audit Commitiee to discuss individual issugs.
4, K&t qua cudc hop clia UBKT phai dwoc lap bién banva | 4. Két qua cudc hop cia UBKT phai dwoc lap bién ban va
chi bao cao cho HPQT. chi bao cao cho HBQT.
The outcomes of the meetings of Audit Commiliee must The outcomes of the meetings of Audit Coimmittee must
be documented as meeting minutes and reporied only be documented as meeting minutes and reported only to
fo the BOD. the BOD.
CHUONG VI. CAC TIEU BAN KHAC CUA HOI DONG QUA| CHUONG VI. CAC TIEU BAN, UY BAN KHAC CUA HOI | Diéu chinh d& phu hop véi
TRI DONG QUAN TRI cac noi dung vé sép xép, tb
CHAPTER VI, OTHER COMMITTEES OF THE BOARD OF | CHAPTER VI OTHER SUBCOMMITTEES, COMMITTEES | chtc lai cac Tiéu ban va
DIRECTORS OF THE BOARD OQF DIRECTORS thanh lap cac Uy ban tryc
7. thuéc HBQT da duwoc

DHBCD théng qua theo

Nghi Quyét 22

_Amend to align with the
content regeiding

24

Noi dung dich sang tiéng Anh chi st dung cho muc dich thang tin va khang diing thay thé cho nai dung tiéng Viét. Trong trwéng hop co sw mau thudn gitka ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.
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Amended Corporate Governance

Can cw/ly do diéu chinh

a0 for adiusitm

organizational arrangement,
restructire  Subcomnmiffess,
agnd ssiablish  Commitiee
subordinate to the BOD as
approved by GMS according

fo the Resolution 22

Diéu 29. Co’ cdu cuia cac Tidu ban
Article 28,
S6 luong, co céu thanh vién clia mdi Tiéu ban khac cua
HPQT theo quy dinh tai Diéu 39 Piéu Ié Céng ty.

The membership number

Structurs of the Commitiees

and sfruclure of

ag of the BOD are in line with Ar

s Charter,

Diéu 29. Co’ cdu cuia cac Tiéu ban, Uy ban

Article 29. Structure of the Subcommitiees, Committees

S6 lwong, co cdu thanh vién ctia méi Tidu ban, Uy ban khéc
ctia HEQT theo quy d_fnh tai Didu 39 Diéu Ié Coéng ty.

The membership num

er and structure of each other Sub-

Commiites, Committee of the BOD are in line with Aricls 39

of the Company's Charter.

Diéu chinh dé& phu hop voi
cac ndi dung vé sdp xép, tb
chirc lai cac Tiéu ban va
thanh 1ap cac Uy ban truc
thuéc HDQT da duwoc
BHBCD théng qua theo Nghj
Quyét 22

Amend to align with the
sofifent regarding
organizational arrangemeii,
restructure  Subcomimiffess,
Commitless
ihe BOD as
approved by GMS according
fo the Resolution 22

and  establish

subordinate ic

25

N&i dung dich sang neng Anh chi str dung cho muc dich théng tin va khéng din
ndi dung tiéng Viét sé duoc wu tién ap dung.
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STT Quy ché quan tri Céng Ty hién hanh Quy ché quan tri Céng Ty sira dbi Can cwly do didu chinh
No. Current Corporaie 1o Regulatian: Amended Corporaie Governane The reason for adjustment
Pidu 30. Yéu ciu déi véi Trwéng Tiéu ban va cac thanh | Didu 30. Yéu cau déi véi Truwong cac Tiéu ban, Cha tich | Bo khoan 5, 6, 7 cia Didu nay.
vién trong cac Tiéu ban cdc Uy ban va cac thanh vién trong cac Tiéu ban, Uy ban | 7o remove Clause 5, 6, 7 ihis
Article 30, Reguirements | Heads and members of | Article 30. Requiremernis fo the Heads, Chairperson and | Aricie
Commitices members of Subcommitiees, Committees Piéu chinh dé phi hop vé&i cac
1. Céc Trudng Tiéu ban phai it nhat hang quy théng bdo | 1.  Céac Trudng Tiéu ban, Chd tich Uy ban phai it nhat hang | néi dung vé sép xép, t6 churc
cho HDQT vé tat ca cac van dé quan trong lién quan quy thong bao cho HPQT vé tat c& cac van dé quan | lai cac Tiéu ban va thanh lap
dén cong viéc cla Tiéu ban. trong lién quan dén cong viéc clia Tiéu ban, Uy ban. cac Uy ban trwc thuéc HDQT
The Head of each Committes must report fo the BOD FHeads, Chaitperson_of Subcommitiees, Committees | d& dwoec DHDCD théng qua
at least on quarterly basis on all important issues must report ic the BOD at feast on quarterly basis on ail | theo Nghi Quyét 22
related to the aclivities of the Committee important issues rslaied to the aciivities of the | Amend to align with the
Subcommittees, Commillees content regarding
3 2. Cung cép théng tin dir liéu day dd va kip thoi trong 2. Cung cép théng tin dir liéu ddy da va kip thoi trong | organizational  arrangement,

pham vi trdch nhiém cho HDQT.
Timely provide sufficient data and informalion within
the scope of responsibility to the BOD

3. Thuc hién nhirng bién phap quan ly can thiét §& dam
bao hoan thanh trach nhiém va nhiém vu dwoc giao.
Implement the necessary management meastres o
ensure the fuifiliment of assigned responsibilities and
ta8ks.

4. Nam virng nguyén tic dao dirc kinh doanh, quy dinh
phap luéat lién quan dén linh vire do Tiéu ban phu trach
va co kinh nghiém trong linh vwc hoat déng ctia Cong

ty.

pham vi trach nhiém cho HDPQT.

Timely provide sufficient data and information within the
50D

3. Thuc hién nhitng bién phap quan Iy can thiét d& dam

scope of responsibility to the

U

bdo hoan thanh trach nhiém va nhiém vu dwoc giao.

implement the necessary managemeni measures fo

ensure the fulfiliment of assigned responsibifities and
fasks.

4. Nam virng nguyén tac dao dirc kinh doanh, quy dinh
phap luat lién quan dén linh vuwe do Tiéu ban, Uy ban

phu trach va co kinh nghiém trong linh virc hoat déng
clia Céng ty.

esfricture Subcomimitices,
and  establish  Commiitees

BOD as

approved by GMS according to

subordinate o the

the Resolution 22
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prit

the areas under the management of the Commitiee

Trwdng Tiéu ban va thanh vién tronq Tiéu ban Nhan

sw va Tiéu ban Lwong thuéng can dam bao tinh déc

lap trong viéc thure hién vai tro va trach nhiém duwoc

iao.

The Heads and the members of the Human

Resources Committee and _the Remuneration

Commitiee _should  ensure  independsnce in

performing their assioned rolss and responsibilities.

Céc thanh vién trong Tiéu ban Lwong thudng phai

liém chinh va ndm virng nhitng nquyén tic co ban vé

kinh té, tai chinh va B6 luét Lao dong.

The members of the Remuneration Committee must

ensure infegritv _and fully understand the basic

principles of economics and financial management,

and the Labor Code.

Thanh vién cta Tiéu ban Chinh séach Phét trién phai

¢6 kinh nghiém trong céc linh vire hoat ddng ctia Céng

ty. HDQT sé cén nhéc lwa chon céc thanh vién cé

nang luc gioi trong cac linh vwe nghiép vu, ¢ kién

thiee tai chinh tham gia Tiéu ban nay.

Ensure proper understanding of the bus

i

s Bl AR IREaT e &
ana einic, anad GJal reguiaiions reigied |

under the management of the Subcomn

&5 and for which it has relevant expertise.

[B6 khodn nayl/ |To remove this Clause]

6. [Bo khodn nayl/ [T¢ remove this Clause]

7. [Bé khoan nayl/ [To remove this Ciause]

27
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STT Quy ché quan tri Cong Ty hién hanh Quy ché quan tri Céng Ty stra dbi Can ctv/ly do diéu chinh
Ao st e Regulations Amanded Co spvernance Reguisiions The ustmeni
the Developms » Cormmnifies mist
ce in the ai
BOD will consider s¢
Diéu 31. Vai trd va nhiém vu cta Tiéu ban Chinh séch | Didu 31. Nhiém vu va quyén han cia Uy ban ESG — Quén B6 quy dinh cla Diéu 31 va
phat trién tri riii ro — Quén tri Chién lwoc thay thé bang quy dinh vé
Article 31. Role and duties of the Development Policy | Article 31, Bufies and Powers of ESG — Risk Managemant nhiém vu va quyén han cla
Commitiee — Strategic Management Commitise Uy ban ESG — Quan trj rti ro
1. Vai tro cda Tiéu ban Chinh séach phat trién: 1. Uy ban ESG — Quén tri rii ro — Quén tri Chién lwoc | — Qudn trj Chién lwoc dé phu
a. Puwa ra muc tiéu chién lwoc dai han cho Céng ty; trire thuée HEQT. Uy ban ESG — Quén tri rdi ro — hop v&i cac néi dung vé sép
b. Giam sét viéc Iap, trién khai va thuwc thi chién lwoc; Quén tri Chién luoc bao gbm téi thiéu hai (02) Thanh |  xép, té chirc lai cac Tiéu ban
¢. Binh hwéng chién lwoc phét trién bén viing va chién luoc vién dwoc HPQT bé nhiém. Thanh vién c6 thé Ia thanh va thanh lap cac Uy ban tric
lién quan dén trach nhiém x& hoi. céng dong: vién bén ngoai va/hodc Thanh vién HDQT: thuéc HBQT theo Nghi
10 d. Phu tréch linh vurc quan hé véi céc bén cé quyén loi lién The ESG - Risk Mahagsment - Strategic Governance Quyét 22
' uan Commiftee is_under the BOD, The ESG Remove the Arficie 31 and
Fole of the Development Policy Commitige Management Govermnance  Commiltee raplace it with regidations on
a.  Set long-term strategic goals for the Company; consists of at least twe (02)) members appointed by the duties and powers of the
b, Supsrvise  the formulation,  implementation  and the BOD, Members can be exieipal members andg/ ESG  Committee —  Risk
implemantation of the strategy; member of the BOD. Management - Strategic
¢ Provide strategic directions for sustainabls development 2. Uy ban ESG — Quén tri rii ro — Quén tri Chién lroc ¢ Governance to align with the
as well as strategies related o social and community céc nhiém vu, quyén han nhw sau: conterit regarding
The ESG - Risk Management - Strategic Govemanse oiganizational arrangament,
d. Supervise areas relevant with stakeholders. Cominiftee has the Tollowing duties and powers. rasfructure  Subcomimitiess,
2. Nhiém vu cda Tiéu ban Chinh séch phat trién and establish Commiltees
28
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t Corporate Governanc

e Regulations

Cin ct/ly do diéu chinh

The reason for adjustment

Danh gia chién lwoc va hoach dinh chién lvoc théng qua

viéc soat xét dinh hwéng, phdn tich thi trrdng. loi thé

canh tranh. méi trirong, nqudn lwe.

Tro gitp HPQT xé&c dinh cdc van dé chién lwoc then chét

dbi voi Cong ty, tro gitip phan tich dbi véi viéc lwa chon

chién lwoc phu hop.

Bédo dam Ban TGD thiét Iap quy trinh lap ké hoach chién

lwoc hiéu qud, bao gdm viéc phét trién chién lwoc cho

Céng ty tir ba dén ndm ndm v&i nhitng muc tiéu va thoi

gian cé thé do dém duoc.

Giam sat, do lwdng viée thue thi chién lvoc,

Phé chuén céac chinh séch lién quan dén trién khai. thuc

thi chién lwoc.

Hiéu ré linh vire hoat déng, thi treong va thé manh cét 16i

cda Céng ty va thuong xuyén cép nhét xu hudng nganh

nghé, thi triedng, nhu cau vé san pham cia Céng ty ciing

nhu tién phong trong linh vire cdng nghé dé khéng naieng

cdi thién chat lwong va chi phi sén pham. dich vu do

Cénq ty cung cap.

Dua ra cac khuyén nghi cho HPQT lién quan dén viéc

phé chuén st ménh, tAm nhin, sang kién chién lvoc va

nhing chuwong trinh hanh déng chinh cda Céng ty.

Binh ky ra soét st ménh, tdm nhin, chién lwoc cda Céng

ty va dira ra nhitng khuyén nghi thay déi cé gia tri ddi véi

HEQT.

Dinh huwong. theo déi, huéng dan, kiém tra cong

tac hoach dinh va trién khai chién lwoc tich hop

gitta ESG v&i quan tri rdi ro va quan tri chién lvoc

Céng ty phu hop véi thue té va 16 trinh trién khai

dé gitip Céng Ty thuc hién cam két ESG, tidp can

vén tir cac quy dau tw xanh

To orent, monitor, _quide and inspect the

Rlanning and implementation of the integrated

§

sfrateyy bhelween ESG with risk manacement

and stategic_management of the Company in

accordance  with  actual _ situtation  and

implementation roadmap to heln the Company

fulfill ESG commitmenis and access capiial from

Green Funds.

Tham vén cho HPQT hé thdéng quan tri rii ro.

kiém soat néi bo theo céc thong 16 tbt. quy dinh

phéap ludt. Phu trach cong tac lién quan dén céc

rdi ro trong yéu thuée cdp HPQT, trinh bdo cdo
phén tich, danh gia dé HDQT xem xét

To advise the BOD op risk management and

internaf control systems in accordance with GOoq

pratices and legal requlations. In charge of work

i

refated to key risks at ihe BOD level, submiting

analysis and evalution reporis o the BOD for

oy

CGi éluf}? 2rauon.
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Amended Corporaie Governance Regulations

-The reason for a

Cén cw/ly do diéu chinh

diusiment

I

Duties of the Dey

Hang ndm ra soét lai chinh sach phat trién cia Coéng ty

va dwa ra v kién tw van cédp nhat lai khi can thiét dé pho

hop v&i thi trvdng va céc véu té khéc.

Phat trién céc tiéu chudn dé tro gidp Ban TGP st dung

trong viéc dénh gid céc dw an déu tw chién luoc.

Giamn séat két qua hoat déng cta Céng ty so véi muc tiéu

d4 dé ra hang ndm cling nhuw dai han.

Phé chudn bo quy tic (ng x¥ ctia Coéng ty.

efopment Policy Commitice

a.

b.

d.

@

Sty

Underiake stralegic evalustion and pianning Hhough

£

review of direclions and analvsis of markets, competitive

advaniages, business environment and resouicss.,
Provide support fo the BOD in idsniifving kev sirategic

~

issues for the Company, and providing analviical suoport

Sy

or the selection of appropriale sirafegies.

m

nsure the BOD establishes an effective shateuic

planning process, including developing g thres- o five-

vaar siralegy for the Company with msasurable and time-

hound goals.

Monitor _and _measure the implemesntation of the

!f/)

sirategles.

Approve policies refated to implemantation of strategiss.

Ensure  propsr  understanding on  the Companv's

operations, markets _and core strengths, and provide

requiar updates on the smerging frends in the industry,

C.

Giam sat mirc dé trwdng thanh ctia hé théng

chinh sach quy trinh, tuan thd, kiém soat noi bo,

quan Iy rdi ro ctia Céng ty va khuyén nghi cai tién

hé thé'ng
To monitor the maturity of the Coimpanv’s system

of policies, procedures, compliance, intemnal

contiols, risk management _and recommend

system improvements;
Xéy dung Quy ché hoat déng cda Uy ban ESG —
Quan tri rdi ro — Quan tri Chién lwoc va trinh
HDQT théng qua

) gperation of the ESG

To develop Reguiation on

- Risk Managemeni - Slrafegic Governatice

Commifies and submit it {o the BOD for appiroval

Quyén va nghia vu khac dwoc quy dinh tai Diéu

16, Quy ché quén tri Céng Ty, Quy ché hoat ddng

ctia Uy ban ESG — Quan tri rdi ro— Quén tri Chién

lwoc va HPQT quyét dinh tai tieng thoi diém

Other duties and powers ars spscified in the
Charter,
Requfation _on_operation _of the ESG

Goverarnce,
Risk

Management - Strategic Governance Committee

Requfafion Corporate

d as decided by the BOD from time fo time.

30
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STT Quy ché quan tri Céng Ty hién hanh Quy ché quan tri Céng Ty siva dbi Can cw/ly do diéu chinh
Mo, urrernit Corporate Gavernance Regulfations imended Corparate Governance Regulation: the reason for adjusiment
afarences rela
e _a lead in the
7 improve the guglity and cost of products and
services provided by the Comps
g. Provide recommendaticns to the BOD  regarding
approval of the Compaiv's_mission, vision, straleq
initiatives and key action plans.
h. Underiake regular review of the Compsny's mission,
vision and strategies, and provide recommendations on
possible changes fo the BOD,
i Annuaily review the Companv's developmeni policies
and provide advice as necessary lo teflect the markel
responses and other factors,
j. Develop standards for the BOD fo evaluale siralegic
investment projecis,
k. Monitor the Company's performance against the annual
and long-teim goals,
. Approve the Company's code of conduct,
Diéu 32. Vai tro va nhiém vu cta Tiéu ban nhan sw Diéu 32. Nhiém vu va quyén han caa Uy ban Nhan sw va B6 quy dinh cla Piéu 32 va
Article 32. Role and duties of the Human Resources | Lwong thwéng thay thé bang quy dinh vé
Commitise Article 32. Duties and Powers of Human Resources and | nhiém vy va quyén han cla
11. 1. Vai trd cda Tiéu ban nhan su: Bemuperation Commitiee

a. XAy dung tiéu chudn Thanh vién HEQT. xdy dung co

ché danh qié hoat déng, khen thudng va ky luat déi véi

1. Uy ban Nhén suw va Luong thuéng truc thuoe HDQT.

Uy ban Nhén suw va Lwong thudng bao gdm téi thidu
hai (02) Thanh vién do HDQT bé nhiém. Chd tich Uy

Uy ban Nhan sy va Lwong
thwdng dé phu hop véi cac
noi dung vé sap xép, té chirc
lai cac Tiéu ban va thanh lap

31
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et O SR ‘wie Governance {s‘;%, wfations

Can cwlly do diéu chinh

eason for adjustment

Thanh vién HPQT. Thanh vién Ban TGD, nhitng Nguoi
diéu hanh khéc va trinh HDQT phé duyét.

Thue hién danh gié tinh tuan thd va hiéu quéa hoat déng
cda HPQT, Ban TGP va trinh HDQT phé duyét.

Pura ra khuyén nghi vé céc ing vién dé ddm nhiém cac

vi tri, bé phan mdéi chwa cd nhan sw phu trach.

Soan lap va khuyén nghi céc nquyén tic Quan tri Céng

ty (bao gém céc yéu tb: diwa ra céc thuc hanh tét trong

Quan tri Céng ty, méi trrong kiém soat, minh bach

théng tin, cam két vé quén tri Cong ty) dp dung cho
HEQT va nhén vién cta Céng ty trinh HEDQT phé duyét,

Role of the Human Resources Committee

&.

Formulate crferia _and a mechanism for asssssing

performance, reward and discipline of BOD mambers,

BOM members and other Executives, which shall be

submittad o the BOD for approval.

Underiake compliance and performance assessment of

it

the BOD and the BOM before submifiing assessment

reporis to the BOD for approval

Provide smplovee referral 1o ill new and open positions

and denariments.

Prepare and provide iacominendaltions on Corporale

{fJ

Governance principies {including such elemenis &

intreduction of good praclices in corporale governancs,

corfrol  envircnmeni, information  fransparency,

ban Nhéan sw va Liwrong thwdng la Thanh vién Doc lap
HBPQT hodc Thanh vién HEQT khéng diéu hanh.
Thanh vién cé thé Ia thanh vién bén ngoai va/hodc
Thanh vién HPQT:

The Human Resources and Remuneration Commitfee

is _wundsr the BOD. The Human Resources and

Remuneration Comiilfee _consisis of at least two

(02)) members appointed by the BOD, Chairpsrson of

the Human Resources and Remuneration Commitice

is_an Independent Member of the BOD or 4 hohn-

exaculive _member of the BOD Members can be

external members and/or member of the 300

Uy ban Nhéan sw va Luong thudng ¢é cac nhiém vu,

quyén han nhw sau:

The Human Resources and Semuneration Commilieg

has the following duties and powers:

a. Binh huéng, theo dsi. huéng dan, kiém tra céng

tac hoach dinh chinh sach nhén sw, vdn hda

doanh nghiép pha hop véi tAm nhin, s ménh,

chién lwoc kinh doanh ctia Cong Ty, ddm bdo su

phét trién bén vitng.

To orient, _monitor, _quide and inspect the

planning of human resources policies, corporale

culture in fine with the Companyv's vision, nussion

céc Uy ban trwe thuée HDQT
theo Nghi Quyét 22

Remove the Article 32 and
raplace it with reguiations on
ifre duties and powers of the

Human  Resources  angd

Remuneration Committes (o

align with the confani
regarding organizational
arrangement, restruciure
Subcommittees, and
asfanlish Committees

subordinate o the BOD

¥
o

ihe Resolution
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Quy ché quan tri Céng Ty hién hanh

Curreni Corporate Gover rgutations

Quy ché quan tri Céng Ty stra ddi

fed Corporate Governance Regulation:

Cin c/ly do diéu chinh

e reason for adiustment

Nhiém vu cla Tiéu ban nhén su:

Tiéu ban nhan sw chiu trach nhiém chinh trong viéc dwra

ra_khuyén nghi va dé xuédt cho HEQT lién quan dén:

xay dung co cdu Thanh vién HEQT. thanh vién Ban

TGB va nhitng Nqudi diéu hanh: chinh sach. tiéu

chudn vé phdm chét, ndng lwc Thanh vién HOQT. Ban

TGP va cac ngudi quén Iy khéc duoc HEQT phé chudn

tai tieng thoi diém; chinh sdch danh gia két qué hoat
déng ctia HDQT va Ban TGB; quy trinh thd tuc dé ct,
(g ¢t b6 nhiém, mai nhiém Thanh vién HDQT, Ban
1GH.

Tro gitp viéc danh gia hiéu qua hoat dbng ctia HDQT

dua trén cac tiéu chi trong bd danh gia cta Céna ty.

Dua ra cac khuyén nghi lién quan dén chwong trinh

phét trién ndng luc danh cho HPQT.

Pé xudt nhitng (ng ct vién di tiéu chuin Thanh vién
HPQT.
Thuwe hién nhitng cdng tac khac vé nhan sw theo chi

dao ctia HOQT.

Duties of the Human Resources Commiftes

a.

The Human Resources Commiittee is mainly tasked fo

provide recommendations lo the BCG

2 reganrding: ¢

Phu trach céng téc nhan sw cdp HPQT. Ban diéu

hanh. H6 tro HBQT diéu phdi dénh gig hang ndm

nang lwe cda cac Tiéu ban, Uy ban va céc thanh

vién ctia cac Tiéu ban, Uy ban va Ban diéu hanh.

ing in charge of human resources inatters al

25

the fevel of the BOD and the Executive Board.

Assist _the BOD in coordinatinf the annual

capacily assessment of the Sub-Commii

Committes, members of the Sub-Commiiiees,

Committes and Executive Board.

Xdy dwng Quy ché hoat déng cda Uy ban Nhan

sw va Luong thudng va trinh HEQT théng qua

o develop Regulation on opsration of the

Human Rasources and Remuneratios

Quyén va nghia vu khac dwoc quy dinh tai Didu

16, Quy ché quén tri Cong Ty, Quy ché hoat déng

ctia Uy ban Nhan sw va Luong thudng va HDQT

quyét dinh tai teeng thoi diém

ik

Cther duties and powers are specified in the

Charter, Reguigtion Corporale  Governance,

i

Fegulation on  cperaticn _of  the  Human

33

N&i dung dich sang tleng Anh chi s dung cho muc dich théng tin va khéng dung thay thé cho néi
noi dung tleng V|et sé& dwoc wu tién ap dung.

dung tiéng Viét. Trong trwong hop ¢ sw mau thuéin gitka ndi dung tiéng Vit va noi dung tiéng Anh,

R W |

N .

il

TRy



STT Quy ché quan tri Céng Ty hién hanh Quy ché quan tri Céng Ty stra doi Can c/ly do diéu chinh
Vo Curren afe Governance Regulalions Amendad Cosporate Governance Regulations The reason for ecjustment
f_BOD ! Remuneration Com
Executives: policies, standards OO from time fo time,
of BOD members, |
as approved by the BOD from time lo {ime, policies for
performance _assessment of the BOD and BOM:
process and procedures of pominating, standing for
election, anpointment, removal and dismissal of a BOD
and/or BOM meinbet
b, Assist in performance assessment e BOD basad
o1 the criteria indicated in the Company's assessmeni
tool,
o Provide recommendsiions regarding the capacity
development program for the BOD,
d Introduce potential candidates who are eligible for BOD
members.
&  Implement other HR weorks as direcfed by the BOD.
R . ] Bd dé phu hop v&i cac ndi
Diéu 33. Vai tré va nhiém vu cda Tiéu ban lwong thuéng T P
] dung vé sap xép to chire, t6
Arficle 33. Role and dutics of the Remunegration . L s i
) chirc lai cac Tiéu ban va
Commities : . e
T . thanh lap cac Uy ban truc
1. Vai tro cda Tiéu ban lwong thudéng: e o R .
12. [Bo diéu ndy/ To remaove this Article] thuéc HDPQT theo Nghi

a.

Xay duwng va quan Iy ché db luong thudng cho HEQT.

Ban TGP, bao gém hinh thirc, céc mirc va qiag tri
lwong thwéng cho HPQT, Ban TGD va trinh HPQT

phé duyét.

Quyét 22
Delsfe lo align with the

content regarding

34
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d.

Xac dinh muc tiéu tinh lvong thuéng cta Ban TGE dé
frinh Cha tich HPQT phé duyét,
Xéy duwng ché dé dai ngd thudc thadm quyén cia

HDQT danh cho cdc cén bo quan Iy cép cao va trinh
HEPQT phé duyét.
Lap bao céo lién quan dén vén dé luvong thudng bao

qdm bao cdo ndm vé thi lao cia HEDQT.

Role of the Remuneration Commitice

S

a.  Develop and supervise the remunsration policy for the
BOD and the BOM. including the forms, levels and
value of salary and benefits for fhe BOD and the BOM
before submission fo the BOD for approval,

b.  Determine the salary calcuistion criteria for the BOM

submit to the BOD Chairman for spproval,

¢. Develop a remuneration poficy under the authority of
the BOD for senior managers before submission fo
the BOD for approval,

d. Prepare remuneralion reporis.  incliding  annual
reports on remuneration of the BOD.

2. Nhiém vu ctia Tiéu ban lwong thwéng:

a. Tiéu ban lwong thudng thuwe hién nhiém vu soét xét,

sdp xép, dé xuét, dwa ra cac khuyén nghi cho HPQT

lién quan dén: co cau, quy mo, chinh séch, sé tién thu

lao, lvong, thudng, ké hoach lwong thudng lién quan

dén cb phiéu va céc lgi ich vét chat khéc ddi véi cac

restricture  Subcommittees,
i R o [ = vy 144, ~
gnd establish Commiltees

subordinate o the BOD

)

according to the Resolution

B
Y
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Thanh vién HDQT, Ban TGE pha hop véi tieng thoi
ky.

Tro giap viéc danh gia fveng quan gitka lwong thudng
ma HDQT, Ban TGE nhén dwoc véi hiéu qud hoat
déng cua HPQT, Ban TGH dé dat duoc.

Gidm sét két qua cta céc chuong trinh hoach dinh ké

hoach nhén sw ké thira, quén tri nhan luc trong mdi

twong quan véi ché do lwong, thudng va céc loi ich
vét chét khéc.
Thuee hién nhiing cong tac khac vé nhén sw theo chi

dao cia HDQT.

Dyiies of the Remunsration Commiltee

a.

o

The Remuneration Commitiee shail review, amangs,

propose and provide recommendations fo the BOD

reqgarding: skructurs. size, policies, remuneration,

salaries, bonuses, compsensation plans related to

shares and other matsrial benefits for the BOD and

the BOM members deemed suitable for each period.

B

\ssist in assessing the comrelation befween the

sajary and bonus pald o the BOD and the BOM and

the performance of the BOD and the BOM.

i

Maonitor the results of succession plans and human

resgurce management plans i relation o salaries,

benuses and other material benefits.

Implement other HR works 8s directed by the BOD.

36
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‘Quy ché quan tri Cong Ty hién hanh Quy ché quan tri Céng Ty stra ddi Can cw/ly do diéu chinh
A Cutrent ¢ et Governance Regudas GCovernance Re s
Diéu 34. Cudc hop cia cac Tiéu ban Diéu 34. Cuéc hop ctia cac Tidu ban, Uy ban
Caommiitess Article 34. Meeting of Subcommitiees, Commiiftess
1. Cac Tiéu ban can t chirc hop it nhat mét (01) Ian 1. Céc Tiéu ban, Uy ban can t chirc hop it nhat mét (01)
hang quy va cé thé hop thwéng xuyén hon theo tinh lan hang quy va co thé hop thiwdrng xuyén hon theo
hinh thwc té. C6 it nhét hai phan ba (2/3) téng sb tinh hinh thiec té. C4 it nhat hai phan ba (2/3) tong sé
Thanh vién clia Tiéu ban can phai tham du cudc hop Thanh vién ctia cdc Tiéu ban, Uy ban can phéitham | Biéu chinh d& phu hop voi
va c6 thé tham gia duei hinh thire hop truc tuyén. dw cudc hop va c6 thé tham gia dw6i hinh thirc hop | c4c néi dung vé sép xép, td
Trwdng Tiéu ban sé& phé duyét chwong trinh hop, truc tuyén. Trudng cac Tidu ban, Cha tich Uy ban sé chirc lai cac Tiéu ban va
cac thanh vién cla Tiéu ban c6 thé tham gia dong phé duyét chuong trinh hop, cac thanh vién ctia Tiéu | thanh 1ap cac Uy ban truc
gop y kién. Tai lieu tom tt ndi dung hop phai dwoc ban, Uy ban_d6 c6 thé tham gia dong gop y kién. Tai | thusc HBPQT  da dwoc
cung cap cho cac thanh vién truéc méi cude hop. lidu tom tat ndi dung hop phai dwoc cung cép cho cac | DHBCD théng qua theo Nghj
Committees should hold meetings at least once (01) thanh vién tred'c méi cude hop. Quyét 22
1.3 on a guarterly basis and may organize additional Subcommittees, Committees should hold mesefings at Amend to align with the
meetings if needsd. Af least two-thirds (2/3) of the least once (01) on a quarterly basis and may organize cohtent regarding
members of each Commitlee shall attend the adlditional meetings if needed. At least two-thirds (2/3) organizational arrangement,
meeling, in person or via teleconference. The Head of the members of each Subcommitiee, Commities restructure  Subcommittees,
of each Committee will appiove the mesting shall attend the meeting, in person or via and establish Commitiees
agenda, and members of the Commitee may telsconference. The Head  Chaimerson of each subordinate fo the BOD as
provide commenis. The briefing documents rmust he Subcommittee, Commiftee will approve the meet fing approved by GMS according
provided to the members before each meeting. agenda, and members of these Subcormmiffees, i the Resclution 22
Comrmitiees may provide comments. The briefing
documents inust be provided to the members before
each mesting.
2. Céac Tiéu ban lam viéc theo co ché biéu quyét theo 2. Céc Tiéu ban, Uy ban lam viéc theo co’ ché bidu quyét

da s6. Trirdng hop mét sé van dé co sb bidu quyét

theo da sb. Truong hop mot sbé van dé co sé bidu

37
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ngang nhau thi bén biéu quyét c¢6 y kién clia Trudng
tiéu ban sé la y kién quyét dinh.

The Committees work under the voling on majority

cast a deciding

Trong qua trinh thwe hién vai tro, nhiém vu, cac Tiéu
ban co thé yéu cau hop riéng véi Ban TGD, nhitng
Ngu®i diéu hanh khac, KTNB, kiém toan doc lap, bo
phan tuan tha, quan ly rdi ro.

During the pedormance of their roles and lasks,
Commiliees may request separate mesti
the BOD, other Execulives, Internal  Audi
independent  auditors, complianc gnd  risk

Trwéng cac Tiéu ban co trach nhiém bao cdo HEQT

vé nhitng ndi dung quan trong clia cac Tiéu ban sau
khi két thic cac cudc hop.

The Heads of the_Committees are responsible for
reporting to the BOD on the important issues related

fo their Committees as the outcomes of such

meetings.

quyét ngang nhau thi bén biéu quyét c6 y kién cla
Truéng Tiéu ban, Cha tich Uy ban sé 1a y kién quyét
dinh.

The Subcommitiess, Commitiess work undsr fhe

voting on ma,or;f / rules. The Head, Chairperson of

Subcommitteses, Committess can cast a deciding vole

in the case of a lie.

Trong qua trinh thiee hién vai tro, nhiém vu, cac Tiéu
ban, Uy ban c6 thé yéu cau hop riéng véi Ban TG,
nhttng Nguwoi digu hanh khac, KTNB, kiém toan doc
lap, bd phan tuan thd, quan ly rdi ro.

fA

During the performance of their roles and fasks,

Subcommitiees, Commiitees may request separals

meetings with the BOD, olher Execulives, Infernal
Audit, independent auditors, compliance and risk

management depariments.

Trudng Tiéu ban, Cha tich Uy ban c6 trach nhiém béo

cao HDQT vé& nhitng ndi dung quan trong cla cac
Tiéu ban, Uy ban sau khi két thuc cac cudc hop.

The Head  Chairperson of  Subcomimilizes,

mumiftees are responsible for reporting to the BOD
on the important issues relsted o their

Subcommittees, Commitises as the culcomes of such

meetings.
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The reason for adiustmern

14.

Diéu 35. Quyén han va trach nhiém cta Téng Giam déc
Article 35. Fo '

rs and responsibilities of the CEQ

3. Quyét dinh, chi dao diéu hanh cla Ban TGD co tinh hiéu
Irc cao nhét ddi véi moi nhan vién trong Céng ty, trir cac
Thanh vién HDQT, céc thanh vién cac Tiéu ban hé tro truc
tiép cho HPQT.

The decision and directives of the BOD are of the highest
validity for ali employees in the Company, except for the
BGD members and the members of the Committess that

directly support the BOD.

Diéu 35. Quyén han va trach nhiém cua Téng Giam déc
Article 35, Powers and responsibilities of the CEG

3. Quyét dinh, chi dao diéu hanh cta Ban TGD c¢6 tinh hiéu
luc cao nhat d6i véi moi nhan vién trong Céng ty, trir cac
Thanh vién HDQT, cac thanh vién cac Tiéu ban, Uy ban hé tro
trwee tiép cho HPQT

The decision and directives o

f the BOD are of the highest

validity for all employees in the Company, except for the BOD
members  and

the members of the Subcomn

Committees that directly support tt

e BOD,

Diéu chinh dé phi hop voi
cac néi dung vé sdp xép, tb
chirc lai cac Tidu ban va
thanh lap cac Uy ban truc
thuéc HBPQT
DHDCD théng qua theo Nghi
Quyét 22

da duoc

m

Amend to align with the
centent regarding

izational arrangement,
resfructure  Subcommiliess,
Commitises
Subordinate to the BOD as

and esiablish

¢l

approved by GMS according

o the Resolution 22

15.

Piéu 37. Trach nhiém bao
Article 37,

o ctia Téng Giam déc
Repuoriing responsibilities of the Chief
Executive Officer

5. TGD cén cung cép thdng tin theo yéu cédu cia cac Tidu

ban thudc HDQT thudc vai tro va trach nhiém cda céc Tiu

ban nay.
The CEC s

P s ibE 5 i
Commilices of the

r»

ould provide information at the request of the

BOD fo facilitate the roles and

respensibilities of these ( U!’r*’?"f'f“‘@b

Diéu 37. Trach nhiém bao c4o ctia Téng Giam dbc
Article 37. Reporting responsibilities of the

Executive Officer

Chief

5. TGP can cung cép thdng tin theo yéu cdu cia HPQT. céc
Tiéu ban, Uy ban thudéc HPQT thude vai tro va trach nhiém
ctia cac Tiéu ban, Uy ban nay.

The CEQ _should provide information at ihe reguest of the

BOD, Subcomimittess, Commitless of the BOD i

o facilitate the

foles _and  responsibilities of _these  Subcommifiess,

Commiiises.

Diéu chinh dé phu hop vei
cac ndi dung vé sap xép, td
chiee lai cac Tiéu ban va
thanh 1ap cac Uy ban truc
thuéc HDQT
DHDCD thdng qua theo Nghi
Quyét 22

Amend to align with the

da duoc

conhtent

organizational arrangsment,

39
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Mo, Current Corp te Goavernance Regulalions ended Corporate Governance Regulations The reason for adjustment
subordinate to the BOD as
apgproved by GMS according
fo the Resolution 22
Diéu 39. B nhiém Téng Giam dbc, cac Phé Tong Giam | Pidu 39. Bb nhiém Téng Giam dbéc, cac Phé Téng Giam
déc va Ngwai diéu hanh khac déc va Ngwei diéu hanh khac
Article 38, Appointment of the CEQ, Deputy CEOs and Article 38. Appointment of the CEO, Deputy CEOs and Piéu chinh dé& phi hop véi
other Executives other Executives cac noi dung vé sap xép, td
1. Bb nhiém TGP, cac PTGD va nhitng Nguwoi diéu hanh | 1. B nhiém TGD, cac PTGD va nhitng Ngwdi diéu hanh chirc lai cac Tiéu ban va
khac thuéc tham quyén clia HDQT: khac thude thdm quyén clia HDQT: thanh lap cac Uy ban truc
Appointment of the CEQ, Depuly CEOs and octher Appoiniment of the CEQ, Depuly CEOs and other| thuéc HBPQT da dwoc
Executives: Executives is under the authority of the BOD: BHBCD théng qua theo Nghi
a. HPQT bd nhiém TGD, cac PTGH, Giam dbc Tai chinh, | a. HDQT bd nhiém TG, cac PTGH, Giam déc Tai chinh, K& | Quyét 22
16. Ké toan trwdng clia Cong ty; cli/bai nhiém ngudi dai dién toan triéng clia Céng ty; c/bai nhiém ngwdi dai dién theo Amend lo align with the
theo Oy quyén tham gia H6i ddéng thanh vién hosc Gy quyén tham gia Héi dong thanh vién hodc BHDCD & content regarding

DHDCD & cac Cong ty khac theo quy dinh tai Diém |,
Khoan 2, Diéu 36 Piéu |é Cong ty;

The BOD shall appoint the CEC, Depuly CEQs, Director
of Finance - Accounling Division (or Chief Financial
Officer), Chiel Accountant, appoini/dismiss authorized
epraseniatives (o join the Board of Members orthe GMS

in other companies as prescribed in Point | Clause 2,

e
o
8
)
Cay
Oy
(»]
Tay
s
<3>
Oy
O
3
\‘J
a1}
=3
\

Charter;

cac Cong ty khac theo quy dinh tai Diém |, Khoan 2, Diéu
36 Diéu lé Cong ty;

The BOD shall appoint the CEQ, Deputy CECs, Director of

Finance - Accounting Division (or Chief Financial Officer),
Chief Acoountant appoint/dismiss authorized

beats or the GMS

in olfier companias as prescribed in Point |, Clause 2,

organizational arrangement,

restructure  Subcommitlees,
and establish Committees
suhordinale to the BOD as
approved by GMS according

to the Resolution 22

40

Néi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng diing thay thé cho néi dung tiéng Viét. Trong trwéng hop cé sw mau thufn gitra ndi dung tiéng Viét va noi dung tiéng Anh,
ndi dung tiéng Viét sé duoc wu tién ap dung.

i a subshitu




STT Quy ché quan trj Céng Ty hién hanh Quy ché quan tri Cong Ty siva ddi Cén cw/ly do diéu chinh
Al Cutrent Corporaie Governance wlations Amended Corporate Governance Regulations The reason for adfustment
b. Tiéu ban Nhan sw dwa ra y kién danh gia dbi véi cac @& | b. Uy ban Nhan sw va Lwong thuong dua ra y kién danh gia
clr, adi voi cac dé cl;
iman Resources Commilies provides assessment
inations; provides assessmernt of nominations,
c. HDQT té chirc hop dé biéu quyét théng qua viéc bd | c. HDQT té chirc hop dé bidu quyét théng qua viéc bd
nhiém/cir/mién nhiém/b&i nhiém chrc danh theo quy nhiém/ctr/mién nhiém/bai nhiém chire danh theo quy dinh
dinh tai Diém a Khoan 1 Diéu nay. tai Diém a Khoan 1 Diéu nay.
The BOD holds a mesting to vote for ihe The BOD holds a meseting to vole for the
appointment/assignment/dismissaliremoval of positions appointment/assigriment/dismissal/removal of positions as
as prascribed in Point a, Clause 1 of this Article. prescribed in Point a, Clause 1 of this Article.
Piéu 42. Nguyén tic phéi hop gitva Hoi dong quan trj va | Piéu 42. Nguyén tic phéi hop gitva Hoi ddng quan tri va | Diéu chinh dé phil hop Vo
Téng Giam déc Téng Giam déc cac ndi dung vé sap xép, tb
Articte 42. Principles of coordination beiwesan the BOD | Article 42. Principles of coordination between the BOD chirc lai cac Tiéu ban va
and the CEQ and the CEQ thanh 1ap cac Uy ban truc
1. Phan cap quyén han trach nhiém gitra HDQT, cac Tidu 1. Phan cép quyén han trach nhiém gitta HDQT, cac | thusc HDQT  da8 duwoc
ban tro gilp cho hoat déng HPQT va TGP duoc thue Tiéu ban, Uy ban tro giip cho hoat déng HDQT va BHBCD théng qua theo Nghi
hién theo Diéu lé Céng ty va theo Quy ché nay. TGP dwoc thue hién theo Didu lé Céng ty vatheo Quy |  Quyét 22
17. Powers and responsibifities are decentralized befween ché nay. Amend to align with the

18 CEQ in accordance

the Company's Charter and this Regulation.

Powers and responsibiliies are decentrafized

between the BOD, Subcommiliees, Commiliees and

i

the CEC in accordance with

.

the Company's Charter

content regarding
organizaiional arrangement,
restructure  Subcommittees,
and  establish Committess
subordinate to the BOD as
approved by GMS according

fo the Resolution 22

41

NGi dung dich sang tiéng Anh chl st dun
nGi dung tiéng Viét sé dwoc wu tién ap d

ung.

ziicd 3

g cho muyc dich théng tin va khong dung thay thé cho ndi dung tiéng Viét. Trong trwdng hop co sw mau thuin gitra ndi dung tiéng Viét va néi dung tiéng Anh,

version, ihe Vietnamese

i d

N3 A



[ sTT

Afay
FULE,

Quy ché quan tri Céng Ty hién hanh

r Governance Regulaiions

Quy ché quan tri Céng Ty sira dbi

fmended Corporate Gavernance Regulations

Can c/ly do diéu chinh

The reason for adjustment

18.

Diéu 43. Thu tuc phdi hop hoat déng gitva Héi déng
Quan tri, cac Tiéu ban cua Hoi dong Quan tri va Téng
Giam déc
Article 43. Coordination procedures belween the BOD,
BOD Comymittees and the CEQ
5. Cac tiéu ban cla HDQT phéi hop hoat dong diéu hanh,
kiém soat va giam sat hoat déng cla TGB, PTGD, nhirng
Nguwoi diéu hanh khac théng qua quy ché hoat dong cla
céac Tiéu ban cia HPQT.
cortrofling and supsrvising performance of the CEQ,

Dsputy CEOs, and other execufives through the

8. Nhirng cudc hop ndi bd clia Cong ty co tinh chét quan
trong nhuw lién quan @én co ché, chinh sach, hwéng phat
trién trung, dai han hoac gidi quyét nhirng viréng mic
I&n clia Céng ty thi TGD phai m&i HDQT va cac Tiéu ban
clia HDPQT co lién quan tham dw.

As for important internal mestings of the Company, such

5

as the ones related io mechanisms, policies, medium
and long-term development directions or to resoive major

problems of the Company, the CEO must invite the BOD

Diéu 43. Thu tuc phdi hop hoat déng giiva Hoi ddng Quan
tri, cac Tiéu ban, Uy ban ctia Hoi déng Quan tri va Tong
Giam déc

Article 43. Coordination procedures beiween the BOD,

B0D's Subcommiitees, Commitiess and the CEQ

5. Cac Tiéu ban, Uy ban clia HDQT phéi hop hoat déng diéu

hanh, kiém soat va gidm sat hoat dong ctia TGP, PTGD,
nhttng Ngweoi diéu hanh khéc théng qua quy ché hoat dong
cla cac Tiéu ban, Uy ban clia HPQT.

The BOD’s Subcommitfess, Commiftees shall coordinate in

operating, controliing and supervising performance of the

CEQ, Deputy CEOs, and other sxecutives through the

Subcommitiees, Commilless’s regudations on opsrations.

8. Nhirng cudc hop ndi bd clia Céng ty cd tinh chat quan trong
nhw lién quan dén co ché, chinh sach, huwéng phat trién trung,
dai han hoc gidi quyét nhitng vueéng méc Ién clia Cong ty thi
TGD phai moi HDQT va cac Tiéu ban, Uy ban clia HDQT co6

lién quan tham du.

As for important internal meetings of the Company, such as
the ones reiated to mechanisms, poficies, medium and long-
term development dirsciions or to resolve major problems of
the Company, the CEQO rmust invite the BOD and relevant

Subcommitiees, Comrniffees to aftended.

Diéu chinh d@é& phu hop véi
cac néi dung vé sap xép, té
chirc lai cac Tiéu ban va
thanh lap cac Uy ban truc
thuéc HDQT
DHDCD théng qua theo Nghi
Quyét 22

4 £
Amend fo

da dwoc

afign with the

confent regarding
organizational arrangement,
restructure Subcommitiess,
and esiablish Commitises
subordinate to the BOD as
approved by GMS according

to the Resolution 22

42
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Amended Corporate Governance Reguiations The reason for adiusiment
Piéu 44. Quy dinh vé danh gia hang nam déi véi hoat | Diéu 44. Quy dinh vé danh gia hang nam déi véi hoat déng | Diéu chinh dé phu hop véi
doéng cua Thanh vién HPQT, TGO va Ngwei diéu hanh | cua Thanh vién HPQT, TGP va Ngw&i diéu hanh khac cac ndi dung vé sap xép, to
khac chirc lai cac Tiéu ban va
Articie 44, Regulations on annual performance review of | Article 44, Regulations on annual performance review of thanh Iép cac Uy ban truc
BOD members, CEQ and other Exgcuifves BOL members, CEC and other Executives thuoc HBQT da dugc
1. Banh gia hoat déng clia HBQT 1. Danh gia hoat déng ctia HPQT DHBCD théng qua theo Nghi
Board Performance Review Board Performance Review Quyét 22
a. Viéc danh gia hoat dong clia HDQT va céc tiéu ban cla |a. Viéc danh gia hoat dong clia HDQT va céac Tiéu Ban. Uy Amend {o align with the
HBQT dwoce dwa trén cac khia canh: Ban cta HPQT duwoc dwa trén cac khia canh: contant regarding
The performance review of the BOD and its Commiltees The perommance review of the BOD and s organizational arrangement,
is based on the following aspects: Subcommittees, Committees is based on the following restructurs  Subcommitiess,
aspecis: and estabiish Commiitees
19. () Két qua doanh thu, loi nhuan va cac chi s phitai | (i) Kétqua doanh thu, lgi nhuan va cac chi sb phi tai chinh subordinate to the BOD as
chinh khac; khac; approved by GMS according
Revenue, profit oufturn and other non-financial Revenue, profif outturn and cther non-financial fo the Resolution 22
indicators; indicaiors;
(i) Tyléthanh vién doc lap HPQT, khong diéu hanh, diéu (ii) Ty le thanh vién doc lap HPQT, khéng didu hanh, diéu
hanh trong co cdu Thanh vien HPQT: hanh trong co' cdu Thanh vien HDQT:
Share of independent, non-executive, executive Share of independent non-execulive, sexeculive
members in the BOD structirs:; members in the BOD shucture;
(iii) S6 Iwong cac cude hop clia HDQT, cla cac tiéu ban |  (iii) Sé lwong cac cude hop clia HDQT, cla cac Tiéu Ban
clia HDQT va cac ndi dung dwoc dé ra trong tirng Uy Ban ctia HDQT va cac ndi dung duoc dé ra trong
cudc hop; tlrng cudc hop:
ie number of meetings of the BOD, ifs Commitiees
and the agenda of sach meeiin
43
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Can cw/ly do diéu chinh

oit for adfust

(iv) Sé lwong cac treéng hop vé xung dét loi ich co xay

(v) Viéc tuan tha quy dinh trong bdo mat thong tin;
Regulatory compliance on information sscurity;

(vi) Sé Iuofng chwong trinh dao tao vé Quan tri Cong ty
c6 Thanh vién HBQT tham gia;
Number of training programs on  Corporale
Governance participated by the BOD members;

(vii) Cac chinh sach méi dwoe phat trién va ban hanh.

New policies that have been developed and issued,

b. Hinh thirc danh gia: Tiéu ban nhén sw c6 trach nhiém xay

dwng quy dinh danh gia trén co s& tham chiéu théng 1&
quéc té (c6 ngudn tham chiéu ré rang) dé thie hién danh
gia hoat déng clia HPQT, céc tiéu ban va trinh HDQT
phé duyét. Viéc danh gia sé dwoc thyc hién théng qua
viéc t6 chire tirng cude hop riéng clia HDQT, céc tiéu ban
@& danh gia hoat déng cla HDQT, cac tiéu ban ho&c
danh thoi gian trong mét cudc hop thudng ky dé thuc
hién danh gia. H6 so danh gia sé dwoc Cong ty thiee hién
lteu trik theo ché dd Iwu trip théng tin bao mat.

' Y2 irviis ~f
ine numoer o

4 4§ o~y
subcommittess, Commiliess and the ¢ aganda of feach

meaeting,;
(iv) S6 lwong céac trwéng hop vé xung dét loi ich cé xay ra;

Alyirvids E mntanfiat saase S 7 r $-
NUITIOEE OF poleniiadi Ccases of Cor iiicts of int Q"F"?

(v) Viéc tuan thi quy dinh trong bao mat thong tin;
Regulatory compliance on information security;

(vi) Sé lwgng chuwong trinh dao tao vé Quén tri Céng ty co
Thanh vién HPQT tham gia;
Number of training programs on Corporate Govermance
participated by the BOD members;

(vii) Céc chinh sach méi dwoc phat trién va ban hanh.
New policies that have been developed and issu

b. Hinh thirc danh gia: Uy ban Nhén sw va Luwong Thudng

c6 trach nhiém xay dwng quy dinh danh gia trén co s&
tham chiéu thong 1& quéc té (c6 ngudn tham chiéu ré
rang) dé thwe hién danh gia hoat déng clia HPQT, cac
Tiéu Ban, Uy Ban va trinh HDQT phé duyét. Viéc danh

gia s& dwoc thue hién théng qua viéc to chire tirng cude

hop riéng clia HDQT, cac Tiéu Ban, Uy Ban dé danh

gia hoat dong clla HPQT, cac Tiéu Ban, Uy Ban hodc

danh th&i gian trong mot cudc hop thwéng ky dé thuc
hién danh gia. Ho so danh gia sé dwoc Cong ty thuc

hién Iwu trir theo ché do lwu trir théng tin bao mat.

44
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Quy ché quan trj Cong Ty stva déi

Amendead Corporate Governance |

Can cw/ly do diéu chinh

ason for adfustmant

Harriosii FRaoHirroe
Of review: fuman Rescurces Com

ponstble for formudaling the ,rJerfefmu ce

ational benchmarks (with a clear re

fo review the performance of the BOD,

nd submit them to the BOD for g

il be conducted via separate meetings of

the BOLD and BOD Committees to review {heir

performarce or as part of regular meetin 8. Records of

performance review will be archived by the Qom;;aﬁy in
aceordance with the filing regime for confidentia
information,
Viéc danh gia hoat dong ctia cac Thanh vién HDPQT, cac
tiéu ban cia HDQT dwoc thye hién théng qua:
e performance review of BOD members and BOD
(i) Tw danh gig; va
eff assessment; and
(ii) Banh gia kin 1&n nhau gitta cac Thanh vién HPQT,
gitra cac thanh vién trong cung mét tiéu ban. Trong
mét sb trwdng hop, dwoc sw nhét tri cia cac Thanh
vién HDQT, thanh vién cac tiéu ban, viéc danh gia nay
co thé cé s phbi hop clia mot bén thir ba la ¢d van
phap ly hodc don vj tw van doc lap dwoc quyét dinh
tai tirng thoi diém:;

18 and Remung!

20
z

iling the performance
review rules ageinst international benchmarks (with a clear
reference source) to review the performance of the BOD,

BOD Subcommiftess, Committeas and submit them lo the

BOD for approval. The review will be conducted via
2parate meetings of the BOD and BOD Subcommittess,

Coemmittees to review their performance or as part of

reqular meelings. Records of performance review wifl be
archived by the Company in accordance with the filing
regime for confidential information.
Viéc danh gia hoat dong ctia cac Thanh vien HPQT, cac

Tiéu Ban, Uy Ban clia HDQT duoc the hién théng qua:

The performance review of BOD members and BOD

Subcommitless, Cmimittees is condusted via:

(i) Tw danh gia; va
Self assessment; and

(if) Banh gia kin 1an nhau gitra cac Thanh vién HDQT, giltra
cac thanh vién trong cting mét Tiéu Ban, Uy Ban. Trong

moét s6 trwdng hop, dwoc sw nhét tri cda cac Thanh
vién HBQT, thanh vién cac Tiéu Ban, Uy Ban, viéc danh
gia nay c6 thé co sy phéi hop clia mot bén the ba la cb

van phap Iy hodc don vi tw van doc lap dwoc quyét dinh
tai tirng thoi diém:;
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Quy ché quan tri Céng Ty stra déi

{ Corpurate Governance Regulations

Can c/ly do diéu chinh

fie reason for gdjustment

Anonymous pe wong BOD members and

of the

among imembers same Comimifl SOMe

consent of members of the BOD an
review may be coordinated by a

gal counselor or independent consufiant

ecessary from fime fo time;

(iii) Can ct vao két qua danh gia nay, cac Thanh vién
HBDQT, cac thanh vién tiéu ban sé dwoc tham gia cac
chwong trinh tap huén, dao tao dé phat trién kién thive
va ky néng danh cho Thanh vién HPQT dé& hoan
thanh nhiém vu va trach nhiém ctia minh.

Based on these review resuils, members of the BOD
and Committes shall be entitled to training programs
fo develop the knowledge and skilis for BOD

maermbers to bast perform their job.

2. Danh gia hoat dong clia TG va Nguwoi diéu hanh khac

Rerformance review of the CEO and other Executives

a. HPQT giao cho Tiéu ban Nhan sw va Tiéu ban Lwong

thudng xay dwng quy dinh chi tiét danh gia hoat dong
cho tat ca cac doi twong 1a TGP va Nguwdi didu hanh khac
dé trinh HDQT phé duyét. C4c tiéu chuan danh gia hoat
déng ctia TGH va Nguoi diéu hanh phai bao dam hai hoa
loi ich gitra co' cau td chirc nhan sy véi lgi ich 1au dai

clia Céng ty va Cé déng.

view among BOD membeis and

Sije AR FE
FHGUS peer !

ameng members of the same

seme casses, with

Commilteas. in

-y

members of the BOD and

Committees, this review may be coordinated by & third

party, fegal counselor or independent consuitant as
deemed necessary from time fto fime,

(iii) Can cr vao két qua danh gia nay, cac Thanh vién
HDQT, cac thanh vién cac Tiéu ban, Uy ban sé duoc

tham gia cac chwong trinh tap huén, dao tao dé phat
trién kién thire va kj ndng danh cho Thanh vién HDQT
dé hoan thanh nhiém vu va trach nhiém cla minh.

Based on these review results, members of ithe BOD

o

and Subcommiltess, Commitieas sha

i oy i i
it be eniified o

i

training programs lo develop the knowledge and skills

sy

or BOD members o best perform their job.
2. Panh gia hoat dong clia TGP va Ngui diéu hanh khac
Performance review of the CEO and other Executives

a. HBQT giao cho Uy ban Nhéan sw va Luong thudng xay

dung quy dinh chi tiét danh gia hoat déng cho tat ca cac
dbi twgng la TGH va Nguoi didu hanh khac dé trinh HDQT
phé duyét. Cac tiéu chuén danh gia hoat déng cia TGD va
Nguwi diéu hanh phai bdo da@m hai hoa lgi ich gitra co cau

td chirc nhan sy véi lgi ich lau dai clia Cong ty va Co déng.
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Corporate Governan

The reason for adjusly

Can cw/ly do diéu chinh

Tha BOD shall ass

05 Commidiae

on Commitiee to elaborate detailed

and the Remur

aview guidelines for the CEO and other Executives to
submif to the BOD for approval. The criteria for the CEO

ives’ f?t’if@?”h;é’() raview must harmonize

the interests
inferests of the Company and Shareholders

Quy dinh do Tiéu ban Nhén sw va Tiéu ban Liwong

thudng xay dwng va ban hanh dé danh gia hoat dong cla
TGD va Nguoi diéu hanh khac can dua trén cac khia

canh:

Regulalions developed and promuslgated by the Human

Resources Commiites and Remuneration Commitiee fo

raview the performance of the CEO and other Executives

should be based on the following aspects:

(i} Thuwc hién muc tiéu hoat déng san xuét kinh doanh:
Achieving production and business goals;

(fi) Tréach nhiém va nghfa vu ctia cac cén bd quan ly cap
cao,

Rasponsibilities and obligations of senior managers;
(i) Nang lwc va k§ nang ctia cac can bd quan Iy cap cao.
Competence and skilis of senior managers
Khen thwédng va ky luat d6i véi Thanh vien HDQT, TGD

va Nguwoi diéu hanh khac

A g S Py TR SR REE
LONNILEEs 0 @1apsrale

for the CEQ and other Executives o

fis e P THo £, 5 i
the BOD for approval. The criteria for the CE

harmonize the

Executives’ performance e
inferests of the organizational siructure and long-term
interests of the Company and Sharehoiders.

Quy dinh do Uy ban Nhén sw va Luong thudng xay dung

va ban hanh dé danh gia hoat dong ctia TGD va Nguoi
diéu hanh khac can dwa trén cac khia canh:
Regulations developed and promulgated by the Human

Resocirces and Remuneration Commilles io review the

performance of the CEQ and other Executives should be
based on the following especis:
(i) Thyc hién muc tiéu hoat ddng san xuét kinh doanh;
Achieving production and business goals;
(if) Trach nhiém va nghia vy clia cac can bd quan ly cap
cao;
Responsibilities and obligations of senior managers,
(iff) Nang lwc va ki néng clia céc can bd quan Iy cap cao.

Comyzetence and skills of senior imanagers.

Khen thwdng va ky luat dbi véi Thanh vien HDQT, TGP va
Ngwoi diéu hanh khac.

47
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Quy ché quan tri Céng Ty stra doi

Amended ( iovernance Regulations

The reason for adjusir

Cin c@/ly do didu chinh

&

o~

BOD members, CEC and o

HDQT giao cho Tiéu ban Nhén sw va Tiéu ban Luwong

thwéng xay dwng quy dinh vé ché do khen thwdng va ky
luat déi véi HPQT, Ban TGB va ngwdi diéu hanh doanh
nghiép dé trinh HDQT phé duyét.

The BOD sh

all assign the Human Resources Committee

and the Remuneiation Commities o alaborate rewards

cipfines for the BOD, CEO and other Execuitives

fo submit to the BOD for approval.

. Viéc khen thwéng va ky luat dwoc thwe hién trén nguyén

tic:

Reward and discipline are given on the following

principles:

(i) Hinh thirc khen thwéng cé thé bng tién hodc hinh
thirc phi vat chét;

Reward may be in cash or non-material form;

(i) Khen thwdng déi vei TGP va Ngwdi diéu hanh khac
dwec can cr vao tinh hinh kinh doanh hang nam cta
Cong ty;

Reward for the CEO and ofher execulives is based on
he annual business peiformance of the Cempany;

(iii) Ky luat: Thanh vién HBQT, TGD va Ngudi diéu hanh
khac khi thwe hién nhiém vu cé hanh vi vi pham phap

luat hodc quy dinh clia Coéng ty sé can clr theo mirc

a. HDQT giao cho Uy ban Nhén sw va Luong thudng xay

dwng quy dinh vé& ché d6 khen thwéng va ky luat ddi voi
HDPQT, Ban TGP va nguwoi diéu hanh doanh nghiép dé
trinh HDQT phé duyet.

The BOD shall assign the the Human Resgurces and

< e I 20 i ST o ey § o N § s
fo BOD members, CEO and other

Remuneration Commitlee to elsborate rewerds and

discipiines for the BOD, CEO and other Executives to
stbmit to the BOD for approval.
b. Viéc khen thudng va ky luat dwoc thue hién trén nguyén
tac:
Reward and discipline are given on the following principles:
(i) Hinh thire khen thudng co
phi vat chét;

thé bang tién ho&c hinh thire

Reward may be in cash or non-material form;

(i) Khen thwéng d6i véi TGP va Nguwoi diéu hanh khac
dwgc can clr vao tinh hinh kinh doanh hang nam cua
Cong ty;

Reward for the CEO and other executives is bassd on
the annual business performance of the Company,

(iii) Ky luat: Thanh vién HDQT, TGD va Nguwoi diéu hanh
khac khi thwe hién nhiém vy co hanh vi vi pham phap
luat hodc quy dinh clia Cong ty sé can cir theo murc dd
vi pham @& xt Iy ky luat, hodc cac ché tai khac. Trwéng

43

N6i dung dich sang tiéng Anh chi sir dung cho muc dich théng tin va khéng dung thay thé cho néi dung tiéng Viét, Trong trwdng hop co sw mau thuan gitka ndi dung tiéng Viét va ndi dung tiéng Anh,
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irnended Corpor

tons

: Governance Regui

Can cw/ly do diéu chinh

The reason for adjus:

d6 vi pham dé xtv ly ky luat, hodc cac ché tai khac.
Trwdng hop cac cé nhan nay vi pham quy dinh cla
phap luat va vi pham quy dinh clia Céng ty lam anh
hudng dén loi ich ca Cang ty, cd déng hodc nguoi
khac thi cac ca nhan nay sé phai béi thuweng theo quy

o

members, CEG and other Exscutives

violating laws regulations of the Company in the
course of their conduct shall be subject to discipline
or other sanctions depending on the severity of the
vioiations.  In case these individuals vioiate the

provisions of law and violate the regulations of the

Company, which affect the interests of the Company,
shareholders or others, these individuals shall be

liable to pay compensation in accordance with law

hop cac ca nhan nay vi pham quy dinh cla phap luat
va vi pham quy dinh ctia Céng ty lam &nh hwéng dén
loi ich cta Céng ty, cd dong hodc nguwoi khac thi cac

ca nhan nay sé phai boi thiweng theo quy dinh clia phap

uat,
Discipiine: BOD members, CEQ and other Executives
violaling laws reguiations of the Company in the course

of their conduct shall he subjeci to discipline or other

sanctions depending on the severily of the violations.

P )

In case these individuals viclate the provisions of law

i

and violate the regulations of the Company, which

2

nterests of the Company, sharsholders or

)
&
S
A
=
]

individuals shall be liable ic pay

compensation in accordance with law.

20.

Diéu 59. Diéu khoan thi hanh

Article 58, Implementation Clause

Cac Thanh vién HDQT, UBKT, cac Tiéu ban khac cla
HDPQT, Ban TGDH, nhitng Nguwdi diéu hanh khac, cac cd
doéng, cac bén co lgi ich lién quan cla Céng ty cé trach
nhiém tuan thd Quy ché nay.

80D members, AC and other BOD Committees, BOM. other

e N et by TLY Mw

Executives, shareholders, relevant sfakeholdsrs of the
Company shall be responsible for complying with this

Regulation.

Diéu 59. Didu khoan thi hanh

Article 53, Implementation Clause

Cac Thanh vién HDQT, UBKT, cac Tiéu ban, Uy ban khac cla
HBQT, Ban TGD, nhitng Ngudi diéu hanh khac, cac ¢ déng,

cac bén co loi ich lién quan cla Cong ty co trach nhiém tuan

tha Quy ché nay.

BOD's Subcommiiiess,

BOM, other Exsculives, sharehoidsrs, relevant

£} -
O

be responsible for

Diéu chinh dé phu hop voi
cac nodi dung vé sdp xép tb
chire, t6 chirc lai cac Tiéu
ban va thanh lap cac Uy ban
trire thudéc HPQT theo Nghi
Quyét 22

Amend o align with the
content regarding
organizational arrangsmenn,

Subcommittess,

49

Nbi dung dich sang tiéng Anh chi st dung cho muc dich thén
noi dung tieng Viét sé dwec wu tién ap dung.
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Mo, wrrent Corporate Govarnance Re Amended Corporate Govermance Iations The reason Tor adfustment
22
3. Stra doi, bd sung mét sb ndi dung, diéu khoan clia Quy ché hoat déng ctia HDQT Céng Ty, chi tiét cu thé nhw sau/ Amending, suppien

Regufationn On Operation of the BOD, delails are

as foliows:

nting the Company's

Cin cw/ly do diéu

of the operation when exercising the powers and

¥ sy ] tham Arpbioa o B SN i1 Y b b fioh oy
performing the duties of the BOD. The BOD may establish othel

STT/ Quy ché hoat ddng ctia HDQT hién hanh Quy ché hoat dong ctia HDQT siva ddi chinh
HNo. Current Regulation On Qperation of the BOD Amended Regulation On Operation of the BOD The reason for
adjustment
Diéu 15. Cac tiéu ban gitp viéc HPQT Didu 15. Cac Tiéu ban, Uy ban giip viéc HDQT Piéu chinh @& phu hop
Article 15, Sub-commiffegs assisting the BOD Article 15, Subcommitices, Conuniftess assisting the BOD v&i cac ndi dung vé
1. Dé hd tro hoat déng ctia HOQT, HOQT c¢6 thé thanh lap tiéu | 1. HDQT cé thé thanh lap céc Tiéu ban, Uy ban triec thuée dé | sép xép, to chirc lai
ban truc thuéc dé phu tréch vé chinh séch phét trién, nhan sw. | phu tréch vé chinh séch phét trién, nhan sw, lwong thuéng, kiém |  cac Tiéu ban va thanh
leong thwdng, kiém todn ndi bo, quan Iy rii ro, trong cac pham | todn néi bé, quan Iy rii ro va céc Tiéu ban, Uy ban khéc, hé tro | lap cac Uy ban tryc
vi hoat déng cu thé khi thuec hién quyén va trach nhiém cda | hoat déng ctia HPQT trong cdc pham vi hoat dong cu thé khi thuéc HDQT da duwoc
HDQT. HDQT c6 thé thanh Iap céc tiéu ban déc biét khéc khicd | thue thi quyén va tréch nhiém cia HDQT: DHDCD théng qua
nghi quyét chap thudn cda PHOCH hodc duoc PHECH dy | The BOD may establish Subcommittees, Commiliees to take | theo Nghi Quyét 22
quyén. charge of _deveiopment  policies,  human ___1esouices. Amend to align with
1. To support the aclivities of the BOD. the BOD may establish a | remuneration, _internal _audil,risk _managemsnt _and other the confent regarding

sub-commilles to fake care of development policy. human | Subcommitiess, Commilteas, fo support the activities of the organizational
resources, remuneration, internal audif, risk management in | BOD when exercising the rights and responsib of the BOD arrangement,

restriicture

Subcommitfees, and
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Quy ché hoat dong ctua HDQT hién hanh
BOD

egqulation On sration of {

Quy ché hoat dong clia HDQT stva doi
ad Heg

Ame

n Operation of the

Can cuv/ly do diéu
chinh
The reason for

HY ]
adjusiment

[ _sub-commitiees _upon _approval _of

2. 86 lwong thanh vién clia cac tiéu ban (trir UBKT) do HDQT

ihe GMS or

2. Sé lwong Thanh vién ctia céc Tiéu ban, Uy ban (trir UBKT)

quyét dinh, nhwng ¢é it nhat 02 (hai) nqudi bao gdm thanh vién

do HDQT quyét dinh, nhung cé it nhét hai (02) nqudi bao gbm

cla HPQT va thanh vién bén ngoai. Cac Thanh vién déc lap

It nh&t mét (01) Thanh vién HDQT va cé thé bao gbm Thanh

HPQT. Thanh vién HPQT khong didu hanh dwoc bd nhiém

vién bén ngoai. Cdc Thanh vién déc ldp HBDQT, Thanh vién

hodc dwoe giao nhiém vu tham gia vao cac hoat déng trong cac

HDQT khoéng diéu hanh dwoc bé nhiém hodc duwoc giao nhiém

tiéu ban va mét trong sé cac thanh vién nay dwoc bd nhiém lam

vu tham gia vao cac hoat déng trong cac Tiéu Ban, Uy Ban va

Truwdng tiéu ban theo quyét dinh clia HDQT. Hoat déna cia tidu

mét trong sé céc thanh vién ndy dwoc bd nhiém lam Trudng

ban phai tuan thd theo quy dinh clia HDQT. Nahi quvét cla tidu

Tiéu ban, Chd tich Uy ban theo quyét dinh cia HOQT. Hoat

ban chi ¢6 hiéu lwc khi c6 da sb thanh vién tham duw va biéu

déng cda Tiéu Ban, Uy Ban phdi tuan thd theo quy dinh cia

quyét théng qua tai cudc hop cla tiéu ban.

HPQT. Céc quyét dinh ctia cac Tiéu ban, Uy Ban chi ¢ hiéu luc

The number of members of the sub-commitiess is decided by | khi c6 da sé thanh vién tham dw va bidu quyét théng qua tai
the BOD, with af least fwo (02) people including members of the | cude hop cta Tiéu ban, Uy ban.

BOD and external members, Indspendeni members of the BOD

Non-execuiive members of the BOD shall make up a maiority of

The number of members of the Subcominitiees, Commitisss

(except the Audit Committee] is decided by the BOD. bui there

the subcommittee and one of these members shall be

must be at least fwo (02) people including at least one (01)

designated as the chief of the subcommittee under a decision of

member from the BOD, and mav also include external

the BOD. The subcommittess shall operate in accordance with

members, ndependent members of the BOD, Non-sxecutive

.

the reguiations of the BOD_ A subcommiltee's resolution is oniv

members _of the BOD_shall_meke up a majority of the

ifeclive when it is voted for by the majority of its members

Subcommitiees, Commitices and one of these members shall

during its meeting.

be designated as the chief of the Subcommittess, Comimittees

of the BOD

under a de _The Subcommitiess, Comimiltees

BOD as approvad b};
GMS aceording fo t

Resolution 22
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Céan cwily do diéu

a. Bao cdo hoat dong clia HDQT theo quy dinh tai diém ¢
khoan 3 Diéu 139 clia Luat Doanh nghiép, diém c khoan

a. Bao céo hoat déng clla HDQT theo quy dinh tai diém ¢
khoan 3 Diéu 139 cla Luat Doanh nghiép, diém c khoan

STT/ Quy ché hoat doéng ctia HDQT hién hanh Quy ché hoat dong cua HPQT sira doi chinh
No. G Regulation On Operation of the BOD Amended R The reason for
adiusiment
- shalil operate in accordance with the requiations of the BOD. A
committees, Coimmiltes’s decision is only effective when il
is voted for by the majorily of iis members during its meeting.
3. Viéc thuc thi quyét dinh clia HDQT, hodc cla tiéu ban truc | 3. Viéc thc thi quyét dinh ctia HDQT, hodc cla Tiéu ban, Uy
thuéc HPQT phai phu hgp véi cac quy dinh phap luat hién hanh | ban trwc thudc HDQT phai phi hop véi cac quy dinh phap luat
va quy djnh tai Didu lé Cong Ty, Quy ché quan tri Céng Ty. hién hanh va quy dinh tai Diéu 1& Céng Ty, Quy ché quan tri
The implementation of decisions of the BOD or its | Cong Ty
subcorunittees shail be conformable with applicable regulations | The implementation of decisions of the BOD or its
of law, the Company's Charter and company administration | Subcommittees, Committees shall be conformable with
ragiations. applicable regulations of law, the Company’s Charter and
company administration regulations.
4. Chi tiét viéc thanh 1ap, co cu, vai trd va trach nhiém, hoat | 4. Chi tiét viéc thanh lap, co cau, vai trd va trach nhiém, hoat
dong clia cac tiéu ban dwgc quy dinh tir Didu 29 dén Diéu 34 | dong clia cac Tiéu ban, Uy ban dwoc quy dinh tir Diéu 29 dén
clia Quy ché quan tri Céng Ty. Piéu 34 cla Quy ché quan tri Céng Ty.
Distails of the establishment, structure, roles, responsibilities, | Details of the eslablishment, structurs, roles, responsibiiffies,
and aclivities of the subcommiitees are specified in Articles 29 | and aclivities of the Subcommitiees, Conunitfees are specified
to 34 of the Regulations of Comporate Governance. in Articles 29 to 34 of the Regulaltions of Corporate Governanc
Diéu 19. Béo c4o ctia HDQT tai PHDCPH thwérng nién Diéu 19. B4o cao ctia HDQT tai DHDCP thwdng nién Piéu chinh d@é phu hop
Articie 189, Reports of BOD in the annual mesting of GMS Article 18, Reports of BOD in the annual meeting of GMS v6i cac ndi dung vé
5 1. Tai BPHBCD thwdng nién, HPQT trinh cac bao cao sau: 1. Tai BPHDCD thwdng nién, HDQT trinh cac bao cdo sau: sdp xép, td chirc lai

cac Tiéu ban va thanh
lap cac Uy ban tryc
thuéc HPQT da dwoc
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STT/

Quy ché hoat déng ctiia HDQT hién hanh

Current Regulation On Operation of the BOD

Quy ché hoat déng ctia HDQT stra dbi

Amendad Regulation On Operation of the BOD

Cén cly do diéu
chinh
the reason for

adiustment

1 Diéu 23 cia Piéu I&é Céng Ty. Bao cao hoat dong cla

HDQT phai dam bao c6 cac ndi dung sau:

(i)  Thulao, chiphi hoat ddng va céac loi ich khac cla
HDQT va tirng thanh vién HBQT theo quy dinh
tai khoan 3 Diéu 163 clia Luat Doanh nghiép.

(i)  Tong két cac cudce hop clia HDQT va cac quyét
dinh clia HPQT.

(i)  Bao cao ve cac giao dich gitta Céng Ty, Cong Ty
con, Céng Ty do Céng Ty ndm quyén kiém soat
ttr 50% (nam muoi phan tram) trd [&n vén Didu
I& v&i thanh vien HDQT va nhirng ngwei co liégn
quan cta HBQT la thanh vién sang lap hoic 1a
ngudi quan ly doanh nghiép trong thei gian 03
(ba) nam gan nhét trwdc thei diém giao dich.

(iv) Hoat dong clia Thanh vién doc lap HDQT va két
qua danh gia ctia Thanh vién déc lap HPQT vé
hoat déng ctia HPQT (néu co).

(v)  Bé&o cgo clia Thanh vién doc lap HDQT trong Uy
ban kiém toan.

(vi) Hoat déng clia cac tiéu ban khac thudc HDQT.

(vii) K&t qua giam sat dbi véi Tdng giam déc.

(viii) Két qua giam sat dbi v&i nguoi diéu hanh khac.

(ix) Céac ké hoach trong twong lai.

(ii)

(iif)

(iv)

(v)

(vi)

1 Diéu 23 clia Diéu & Cong Ty. Bao cao hoat dong clia
HBQT phai dam bao cé cac néi dung sau:

Thu lao, chi phi hoat déng va céac lgi ich khac cla
HDPQT va tng thanh vién HBQT theo quy dinh
tai khodn 3 Piéu 163 clia Luat Doanh nghiép.

Téng két cac cude hop clia HDQT va cac quyét dinh
clia HDQT.

Bao cao vé cac giao dich gitra Cong Ty, Cong Ty con,
Cong Ty do Céng Ty ndm quyén kiém soat tir 50%
(ndm muwoi phan trdm) tré [én vén Diéu 1& voi thanh
vién HBQT va nhirng nguwdi co lién quan cla HPQT la
thanh vién sang lap hodc la nguwdi quan ly doanh
nghiép trong thei gian 03 (ba) ndm gan nhét tredc thei
diém giao djch.

Hoat déng clia Thanh vién doc lap HDQT va két qua
danh gia ciia Thanh vién doc lap HDQT vé hoat dong
clia HDQT (néu cod).

Bao cdo clia Thanh vién doc lap HDQT trong Uy ban
kiém toan.

Hoat déng clia cac Tiéu ban, Uy ban khac thuéc HDQT.

(vii) K&t qua giam sat @i voi Téng giam déce.

(viii) Két qua giam sat dbi véi nguedi didu hanh khac.

(ix) Céac ké hoach trong twong lai.

DHBCH thoéng aqua
theo Nghi Quyét 22
Amend fo align wiih

the content regarding

arrangemeht,

resfruciure
Subcommitteas, and
establish Commit

Subordinate to  th

b

B0O0D as approved by

GMS according to the
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STT/

No,

Quy ché hoat déng ctia HDQT hién hanh

Current Regulation On Qperation of the 80D

Quy ché hoat ddng ctia HDQT stva dbi
on of the

Amended Regulation Cn Qpes

Can cw/ly do diéu
chinh

adiusiment

provision of Clause 3 Arficle 163 of Law on Eni

]

“

annual meeting of GMS, BOD submits the following

a. Reports on operation of BOD in accordance with point ¢

A

Clause 3 Adicle 139 of Law on enterprise, point ¢ Clavse 1
Article 23 of Charter's Company. The reporis on lthe

operation of BOD must include the following conients:

Rermuneration, operational expenges and other henefits
of BOD and the members of BOD comply with the

&@
[

Reporls on lrghsaclions among the Company, the

subsidiary Company, a company in which the Company

takes control with fifty-five percent (50%) or moie () of

the chapier capital, members of BOD, relaled persons

of BGL who is founding members or managers of the

£

Company for the Jast 3 (three) years prior o the date of

the transaction.
Operation of thie independent member of BOD and the
assessment resuits of the Independent member of BOD

on the operation of BOD.

The reports are issued by an independent member of

BOD who belongs fo the Audit Comimities.

Cperation of Sub-commitiees of the BOD.

In the annual meeling of G
repors:

Reports on operation of B
Clause 3 Arlicle 13

Article 23 of Charter's Company. The reporis on

-t

of Law on enterprise, point ¢ Clause

B
P

operation of BOD must include the following contents

(i} Remuneration, operational expenses and other benefits
of BOD and the mempers of BOD comply with the
provision of Clause 3 Article 163 of Law on Enferprise.

(il Summarize ali meelings of BOD and decisicns of BGD.

(i} Reporis on transactions among the Company, the
subsidiary Company, a company in which the Company

{of

the chapter capital, members of BOD, related psrson

b

ftakes controf with fiftv-five percent (50%)} or more

o W

of BOD who is founding members or manageis of th
Company for the last 3 (three) years prior to the daie of
the transaciion.
(v} Operation of the Independent mmember of BOD and the
assessment resulls of the independent member of BOD
n the operation of BOD,
{vl The reports are issued by an independent member of
BOD who belo

{vil Operation of Subcommittees, Committess o

1193 (o the Audii Commilles.
of the BOD.
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STT/

No.

Quy ché hoat déng ciia HDQT hién hanh

Regulation On Operation of the BOD

Quy ché hoat dong ciia HDQT siva ddi

Amended Regulation On Operation of the BOD

Can cw/ly do diéu
chinh

o o
The reason for

b

adjustment

{vii} The result on supervision of CEO.

e result on supervision of other managers.

(ix) The plans in the future,

{vii} The result on supervision of CEO.
{viil) The result on supervision of other managers
W £ o

(ix) The plans in the future.

Piéu 20. Thi lao, thwéng va loi ich khac cua Thanh vién
HPQT
Article 20. Remuneration, bonuses and other benefits of
inambers of BOD
5. Thanh vién HDQT c6 quyén duoc thanh toan tat ¢ cac chi
phi di lai, &n, & va cac khoan chi phi hop ly khac ma ho da phai
chi trad khi thye hién trach nhiém thanh vién HBQT cta minh,
bao gém ca cac chi phi phat sinh trong viéc t&i tham dy cac
cudc hop BHBCD, HBDQT hoic cac fiéu ban cla HPQT.
Members of the BOD shall be reimbursed for expenses for
travel, accommodation, meals, and oltier reascnable expenses
that they have had lo pay when performing their responsibilitics
as members of the BOD of the Company, including expenses
incuired i attending mestings of the GMS, the BCD or
I

Subcomimitiees of the BOD,

Piéu 20. Thu lao, thuwdng va lgi ich khac ca Thanh vién
HbQT

Article 20. Remuneration, bonuses and other benefits of
members of BOD

5. Thanh vién HPQT ¢6 quyén dugc thanh toan tat ca cac chi
phi di lai, &n, & va cac khoan chi phi hop ly khac ma ho da phai
chi tra khi thiec hién trach nhiém thanh vién HPQT cla minh,
bao gdm ca cac chi phi phat sinh trong viéc t&i tham dw cac
cudc hop BDHDCH, HPQT hodc cac Tiéu ban, Uy ban cia
HDQT.

Members of the BOD shall be reimbursed for expenses for

travel, accommodation, meals, and other reascnable expenses
that they have had to pay when performing their responsibilities
as mambers of the BOD of the Company, including expenses

ncurrad in alfending mestings of the GMS, the BOD or

Subcommitiess, Commiltaes of the BOD.

Diéu chinh dé phi hop
voi cac noi dung vé
sap xép, t& chirc lai
cac Tiéu ban va thanh
lap cac Uy ban truc
thuéec HBQT da duoc
DHDCD théng qua
theo Nghi Quyét 22
Amend o align with
the content regarding
organizational
atrangement,

rastructine

i

Subcommittess,  and
astablish Commitices

subordinate o (he
80D as approved by
GMS according fo the

Resolution 22
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4. DHDCD théng nhét trao quyén cho HDQT ban hanh ban Biéu I&, Quy ché Quan trj ¢ong ty va Quy ché hoat dong cda HDQT Céng Ty stka ddi, bd sung cén
clr vao cac ndi dung dwoc BHBCD théng qua tai Ml_jc 1,2, 3 T trinh nay, bao gdm ca nhitng diéu chinh, stra dbi cac nodi dung khac clia Diéu 1&é Cong Ty, Quy
ché quén tri Cong ty, Quy ché hoat déng clia HPQT, st dung cac thuat ng( viét tat, cac vién dan diéu khoan tir cac nédi dung da dwoc DHDCD théng qua.

.
S

The GMS autharizes the BOD o

il

i,

he @ s on Comorate Governance, and
based on the contents appr: d by the GMS at ltems 1, 2, and 3 of this Proposal
Company, the Regulation on Coiporate Governance, the Operalion Reqgulations of the BOD, u ated lerms, citied term from ihe contents approved by

Bogn FXAL
0e Lo

Kinh trinh BPHDCD xem xet va thong qua./.

=

Respectiufiy submnitling to the GMS for consideration and approval /.

TM. HOI PONG QUAN TR|
CHU TICH HOI PONG QUAN TR
ON BEHALF OF THE BOARD OF DIRECTOR
CHAIRMAN OF THE BOARD

BUI THANH NHON
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